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Governor Director

DEPARTMENT OF PERSONNEL
209 E. Musser Stireet, Room 101
Carson City, Nevada 89701-4204
(775) 684-0150
www.state.nv.us/personnel/
MEMO PERD #17/01
June 8, 2001
TO: . Dep rtment Directors
’ sion Administrators
FROM: reene, Director
epdl{ment ot Personnel
SUB . \PAYANCREASE - CLASSIFIED AND UNCLASSIFIED EMPLOYEES
PRECIAL SALARY ADJUSTMENTS - CLASSIFIED REVISION OF
CLASSIFIED COMPENSATION SCHEDULES
A cost-of-living pay increase, additional special salary adjustments for selected classes and an
additional step on the classified compensation schedules have all been authorized in the 2002-2003
Executive Budget. These changes are effective July 1, 2001, and employees paid by Central
Payroll will see the increases in the check issued July 20, 2001.
An explanation of the changes atfecting both classified and unclassified employees, as well as how
they will he implemented, is presented below. In most cases, an Employee Status Maintenance
Transaction (ESMT-A) document will not be required, with the exception of the specific
situations noted. All ESMT documents, if necessary, must be received in the Records Section by
June 21, 2001, in order for the results to be processed for the July 20, 2001, paychecks.
Changes Affecting Classified Employees:
A 4% cost-of-living increase was granted to all employees in the classified service. In addition,
special salary adjustments were approved for correctional, engineering, parole and probation,
youth parole and highway patrol classes. The eligible classes, as well as the appropriate grade
adjustments, are identified in an attachment included with this memorandum. These salary
increases will automatically be implemented, and there will be no need to submit individual

ESMT-A documents.
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The Legislature has also approved an increase in steps on the classified compensation schedules
from eight steps to nine effective July 1, 2001. Each employee at step 8 whose ESMT-A reflects
a pay progression date on or before July 1, 2000, will automatically move to step 9 on the new
schedule, except in the following circumstances:

» The employee received a below standard performance evaluation within the last 90 days;
o The employee has been in LWOP status and/or on Catastrophic Leave;
» The employee is on a retained rate.

Agencies should review the records of any employee at step 8 that has a below-standard
performance evaluation, used LWOP or Catastrophic Leave or is on a retained rate to determine
eligibility for the step increase in accordance with NAC 284, Rules for State Personnel
Administration. If the employee is not eligible, an ESMT-A must be submitted, which changes
the employee’s pay progression date and retains the employee at step 8. If you have questions or
need assistance in determining the employee’s current pay progression date or completing the
ESMT document, please contact our Records Section at 687-3705 or 687-3707.

Additionally, in reviewing our records, we’ve identified employees at step 8 in your agency for
whom we have no current pay progression date. For these employees, we will automatically
enter a pay progression date of July 1, 2000, to effect the step increase. We will also be
providing you with a list of these employees within a week for your review. If any of these
employees have received a new pay progression date within the past year (i.e., the employee has
promoted two or more grades or received a Merit Salary Increase), an ESMT-A document must
be submitted to establish a new date other than July 1, 2000, in our system.

Changes Affecting Unclassified Employees

Unclassified employees were also granted a cost-of-living adjustment. In addition, the maximum
salaries on the unclassified pay schedules reflect adjustments proportionate to the step increase on
the classified salary schedules to avoid serious salary inequities in comparison to positions in the
classified service. Therefore, we will automatically increase all existing unclassified employees’
salaries by 9% (not to exceed the authorized maximum salary reflected on the compensation
schedule). If the 9% automatic salary increase is appropriate for your unclassified employees,
there is no need to submit individual ESMT documents to implement the increase.

As you know, an appointing authority may set the salary for an unclassitied employee at or below
the authorized maximum salary. If you wish to set the salary of an unclassified employee at a
different rate than the automatic 9% increase, an ESMT-A document must be submitted
designating the salary the employee should receive.

For your information, we’ve enclosed copies of the revised compensation schedules reflecting the
increase in pay and additional step for classified positions and all legislatively approved changes
affecting unclassified positions. We are also sending additional compensation schedules under a
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separate memorandum to the designee for compensation schedule distribution in your agency.
Questions regarding the compensation schedules should be directed to Phil Hauck, 684-0130.

In closing, T would like to emphasize the importance of submitting the ESMT documents, if
necessary, by June 21, as late submission may result in a payment error to the employee.
Additionally, if more than one personnel action with the same effective date is required for an
employee, please document all the transactions on one ESMT, rather than submitting multiple
documents.

Thank you for all your cooperation and assistance. If you have any questions regarding the pay
increases and how they atfect your staff, please call me at 684-0131.

JG:ep

ce: Agency Personnel Liaisons
Agency Personnel Representatives



ENGINEERS

SPECIAL SALARY ADJUSTMENTS

EFFECTIVE JULY 1, 2001

42

6.101 Registered Professional Engineer 44
6.106 Chief Engineer, Plant Operations 42 44
6.204 Assistant Transportation Director 47 49
6.221 Administrator II, Registered Professional Engineer 45 47
6.223 Administrator 1, Registered Professional Engineer 43 45
6.202 Manager I, Registered Professional Engineer 42 44
6.224 Manager I, Registered Professional Engineer 41 43
6.207 Supervisor 1V, Registered Professional Engineer 40 42
6.209 Supervisor 111, Associate Engineer 38 40
6.211 Supervisor 1I, Associate Engineer 36 38
6.215 Supervisor I, Associate Engineer 34 36
6.226 Staft 111, Registered Professional Engineer 38 40
6.228 Staff II, Associate Engineer 35 37
6.229 Staft I, Associate Engineer 33 35
6.404 Assistant State Engineer 44 46
6.417 Chiet, Hearing Section 42 44
6.423 Conservation Project Manager 38 40
6.802 Environmental Programs Manager 44 46
6.809 Bureau Chief Environmental Programs 42 44
6.805 Chief , Public Health Engineering 43 45
6.902 Division Chief, Colorado River 47 49

Special Salary Adjustments - 2001.xls Engineers




NEVADA HIGHWAY PATROL
SPECIAL SALARY ADJUSTMENTS
EFFECTIVE JULY 1, 2001

[1.100 _ |Chief Nevada Hishway Patrol 47 T 4
11.105 Lieutenant Colonel, Highway Patrol 46 47
11.101 Highway Patrol Major 45 46
11.102 Highway Patrol Captain 43 44
11.103 Highway Patrol Lieutenant 41 42
11.104 Highway Patrol Sergeant 38 39
11.106 Highway Patrol Trooper II 36 37
11.108 Highway Patrol Trooper | 33 34
11.167 Highway Patrol Cadet 31 32

Special Salary Adjustments - 2001.xls NHP



CORRECTIONS/CLASSIFICATION
SPECIAL SALARY ADJUSTMENTS
EFFECTIVE JULY 1, 2001

47

12,500 Assistant Director Prison Operations 46

12.501 Warden 45 46
12.502 Assistant Director Prison Industries 46 47
12.506 Associate Warden of Operations 40 41
12.507 Correctional Captain 38 39
12.509 Correctional Lieutenant 36 37
12.510 Restitution Center Manager 36 37
12.512 Correctional Sergeant 33 34
12.513 Sr. Correctional Otficer 31 32
12.515 Correctional Officer 30 31
12.516 Correctional Officer Trainee 28 29
12.518 Correctional Boot Camp Manager 36 37
12.551 Chief of Classification and Planning 43 44
12.553 Associate Warden of Programs 40 41
12.554 Correctional Classitication and Planning Specialist 39 40
12.556 Correctional Case Work Specialist 1T 37 38
12.559 Correctional Case Work Specialist 11 35 36
12.565 Correctional Case Work Specialist I 33 34
12.571 Correctional Case Work Specialist Trainee 29 30

Special Salary Adjustments - 2001 .xls Prisons




PAROLE AND PROBATION
SPECIAL SALARY ADJUSTMENTS
EFFECTIVE JULY 1, 2001

12.603 Deputy Chiet Parole and Probation 45 46
12.602 District Administrator 1II 43 44
12.603 District Administrator II 42 43
12.606 District Administrator | 41 42
12.617 Parole and Probation Division Manager 41 42
12.613 Program and Training Manager 40 41
12.604 Adult Parole and Probation Unit Manager 40 41
12.619 Adult Parole and Probation Operations Supervisor 38 39
12.608 Senior Adult Parole and Probation Officer 36 37
12.609 Adult Parole and Probation Officer Il 36 37
12,612 Adult Parole and Probation Officer | 32 33
12.611 Director Juvenile Correctional Services 41 42
12.621 Chief Youth Parole Bureau 42 43
12.622 Unit Manager Youth Parole Bureau 39 40
12.624 Senior Youth Parole Counselor 37 38
12.623 Youth Parote Counselor 11 36 37
12.626 Youth Parole Counselor | 32 33

Special Salary Adjustments - 2001.xls Parole & Probation
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PAY PCLICY 01
ON EMPLOYEE/EMPLOYER-PAID RETIREMENT
COMPENSATION SCHEDULE

EFFECTIVE DATE: 07/01/2001

APPROXIMATE SALARY

T ———
BI-

WEEKLY MONTHLY
564.00 1,226.70
584.00 1,270.20
603.20 1,311.96
624.00 1,357.20
644,80 1,402.44
668. 80 1,454.864
691.20 1,503.36
716.80 1,559.04
744,00 1,618.20
770.40 1,675.62
799,20 1,738.26
B31.20 1,807.86
B61.60 1,873.98
896.00 1,948.80
932 .80 2,026.84
969.60 2,108.88

1,008.00 2,192.490
1,048.80 2,281.14
1,0092.80 2,376.84
1,138.40 2,476.02
1,185.60 2,578.68
1,236.00 2,688.30
1,288.00 2,801.40
1,344.80 2,924.94
1,401.60 3,048.48
1,462.40 3,180.72
1,527.20 3,321.66
1,59%5.20 3,469.56
1,664.80 3,620.94
1,740.00 3,784.50
1,818.40 3,955.02
1,900.80 4,134.24
1,988.00 4,323.90
2,077.60 4,518.78
2,172.00 4,724.10
2,272.80 4,943,34
2,377.60 5,171.28
2,489.60 5,414.88
2,604.80 5, 665,44
2,727.20 5,931.66
2,855.20 6,210.06
2,990.40 6,504.12
3,132.80 6,813.84
3,281.60 7,137.48
3,438.40 7,478.52
3,603.20 7,836.96
3,776.80 8,214.54
3,957.60 8,607.78
4,148.00 9,021.90
4,347.20 9,455.16
4,557.60 9,912.78
4,779.20 10,394.76
5,010.40 10,897.62
5,252.80  11,424.84

SEMI~
MONTHLY

613,
635.
655.
678.
701.

727,
151,
i
809,
B37.

869.
903.
936.
974.
1,014,

1,054,
1,096,
1,140,
1,188,
1,238.

1,289.
1,344,
1,400.
1,462.
1,524.

1,590.
1,660.
1,734.
1,810.
1,892,

1,977,
2,067,
2,161,
2,259,
2,362.

2,471.
2,585,
2,707.
2,832,
2,965.

3,105.
3,252,
3,406,
3,568.
3,739.

3,918,
4,107.
4,303.
4,510,
4,727,

4,956.
5,197.
5,448.
5,712.

ANNUAL

14,720.
15,242.
15,743.
16, 28B6.
16,829.

17,455.
18,040.
18,708.
19,418.
20,107,

20,859,
21,694,
22,487,
23,385,
24,346.

25,306.
26,308.
27,373,
28,522,
29,712.

30,944,
32,259.
33, 616.
35,099.
36,581,

38,168.
39,859.
41,634.
43,451,
45,414,

47,460.
49,610.
51,886.
54,225,
56,689,

59,320,
62,055.
64,978.
67,985.
71,179.

74,520.
78,049,
81,766,
85,649,
89,742.

94, 043.
98,574 .
103,293,
108, 262.
113, 461.

118, 953.
124,737.
130,771,
137,098,

THE CONTRIBUTION RATE FOR MEMBERS OF THE RETIREMENT SYSTEM WHC ELECT EMPLOYEE/EMPLOYER-PAID RETIREMENT I8 09.75%.

MEMBERS OF THE POLICE/FIRE FUND CONTRIBUTE 14.75%.



EFFECTIVE DATE:

APPROXIMATE SALARY

PAGE 1 PAY POLICY 02
CLASSIFIED ON EMPLOYER-PAID RETIREMENT
COMPENSATION SCHEDULE
HOURLY
RATE A — T ——— GRADE AND STEP ———————-————————————— >
&.45 B
€6.67 10-02 11-01 .oevt cuvnt vaevs thee eaaae ot e aaaas
6.89 10-03 11-02 12«01 ..... tiiin tieie srate amas aaaes e
7.13 10-04 11-03 12-02 13-01 ...t tiiin miiin tinen e e
7.37 10-05 13-04 12-03 13-02 14-01 ...ih tuiinr tiunn wvnne tunnn
7.64 10-06 11-05 12-04 13-03 14-02 15-01 ..... vt vvurn cvnns
7.80 10-07 11-06 12-05 13-04 14-03 15-02 16-01 ..... ..... .....
B.19 10-08 11-07 12-06 13-05 14-04 15-03 16-02 17-01 ..... .....
8.50 10-09 11-08 12-07 13-06 14-05 15~04 16-03 17-02 1B-01 .....
8.80 ..... 11-0% 12-08 13-07 14-06 15-05 16-04 17-03 18-02 195-01
9.13 20-01 ..... 12-09 13-08 14-07 15-06 16-05 17-04 18-03 19-02
8.50 20-02 21-01 ..... 13~09 14-08 15-07 16-06 17-05 18-04 15-03
9.85 20-03 21-02 22-01 ..... 14-0% 15-08 16~07 17-06 18-05 19-04
10.24 20-04 21-03 22-02 23-01 ..... 15-09 16-08 17-07 18-06 15-05
10.66 20-05 21-04 22-03 23-02 24-01 ..... 16-05 17-08 18-07 19-06
11.08 20-06 21-05 22-04 23-03 24-02 25-01 ..... 17-09 18-08 19-07
11.52 20-07 21-06 22-05 23-04 24-03 25-02 26-01 ..... 18-09 19-08
11.99 20~08 21-07 22-06 23-05 24-04 25-03 26-02 27-01 ..... 19-05
12.49 20-09 21-08 22-07 23-06 24-05 25-04 26-03 27-02 28-01 .....
13.01 ..., 21-09 22-08 23-07 24-06 25-05 26-04 27-03 28-02 29-01
13.55 30-01 ..... 22-09 23-08 24-07 25-06 26-05 27-04 28-03 29-02
14.13 30-02 31-01 ..... 23-09 24-08 25-07 26-06 27-05 28-04 29-03
14.72 30-03 31-02 32-01 ..... 24-09 25-08 26-07 27-06 28-05 29-04
15,37 30-04 31-03 32-02 33-01 ..... 25-09 26-08 27-07 28-06 29-05
1l6.02 30-05 31-04 32-03 33-02 34-01 ..... 26-09 27-08 28-07 29-06
16.71 30-06 31-05 32-04 33-03 34-02 35-01 ..... 27-09% 28-08 29-07
17.45 30-07 31-06 32-05 33-04 34-03 35-02 36-01 ..... 28-09 29-08
18.23 30~-08 31-07 32-06 33-05 34-04 35-03 36-02 37-01 ..... 29-09
1%.03 30-09% 31-08 32-07 33-06 34-05 35-04 36-03 37-02 38-01 .....
1%.8% ..... 31-09 32-08 33-07 34-08 35-05 36-04 37-03 38~02 39-01
z20.78 40-01 ..... 32-0% 33-08 34-07 35-06 36-05 37-04 38-03 39-02
21.72 40-02 41-01 ..... 33-09 34-08 35-07 36-0& 37-05 38-04 35-03
z2z2.72 40-03 41-02 42-01 ..... 34-09 35-08 36-07 37-06 38-05 35-04
23.74 40-04 41-03 42-02 43-01 ,.... 35-09% 36-08 37-07 38-06 39-05
24.82 40~-05 41-04 42-03 43-02 44-01L ..... 36-09 37-08 38-07 39-06
25.98 40-06 41-05 42-04 43-03 44-02 45~01 ..... 37-09 38-08 39-07
27.17 40-07 41-06 42-05 43-04 44-03 45-02 46-01 ..... 38-09 3%-08
28.45 40-08 41-07 42-06 43-05 44-04 45-03 46-02 47-01 ..... 32-09
29.71 40-09 41-08 42-07 43-06 44-05 45-04 46-03 47-02 48-01 .....
3t.17 ..., 41-09 42-08 43-07 44-06 45-05 46-04 47-03 48-02 495-01
32.63 50-01 ..... 42-09 43-08 44-07 45-06 46-05 47-04 48-03 44-02
34.18 50-02 51-01 ..... 43-09 44-08 45-07 46-06 47-05 48-04 4%-03
35.80 50-03 51-02 52-01 ..... 44-09 45-08 46-07 47-06 48-05 4%-04
37.50 50-04 51-03 52-02 53-01 ..... 45-09 46-08 47-07 4B-06 49-05
39.30 50~05 51-04 52-03 53-02 54-01 ..... 46-09 47-08 4B-07 45%-06
41.18 50-06 51-05 52-04 53-03 54-02 55-01 ..... 47-09% 48-08 49-07
43.16 50-07 51-06 52-05 53-04 54-03 55-02 ..... ..... 48-09 45-08
45,23 50-08 51-07 52-06 53-05 54-04 55-03 ..... ..... ..... 49-09
47,41 50-09 51-08 52-07 53-06 54-05 55-04 ..... ..... ovvn ouenn
49.68  ..... 51-09 52-08 53-07 54-06 55-05 ..... ..... .. .oh oiean
52.09  ..... ... 52-09 53-08 54-07 55-06 ..... ....ci vivnr avean
54.62 ... cieee e 53-09 54-08 55-07 ..... ..... ... .....
57.26 ... i s e 54-09 55-08 ..... ... coees aaean
60.03 i e e e e 55-09 ... L.l Ll Ll

BI- SEMI-
WEEKLY MONTHLY MONTHLY
516.00 1,122.30 561.15
533.60 1,160.58 580.29
551.20 1,198.86 599.43
570.40 1,240C.862 620,31
589.60 1,282.38 641.19
611.20 1,328%.36 664.68
632.00 1,374.60 €87.30
655.20 1,425.086 712.53
680,00 1,475.00 739.50
704.00 1,531.20 765.60
73C.40 1,588.62 794,31
76C.00 1,653.00 B26.50
788.00 1,713.90 856,95
815.20 1,781.76 890.88
852.80 1,854.84 927.42
886.40 1,527.92 963.96
921.60 2,004,438 1,002.24
859.20 2,086.26 1,043.13
999.20 2,173.26 1,086.63
1,040.80 2,263.74 1,131.87
1,084.00 2,357.7¢0 1,i78.85
1,130.40 2,458.62 1,225%.31
1,177.60 2,561.28 1,280.64
1,22%,60 2,674.38 1,337.19
1,281.60 2,787.48 1,393.74
1,336.80 2,907.54 1,453.77
1,396.00C 3,036.30 1,518.18
1,458.40 3,172.02 1,586.01
1,522.40 3,311.22 1,655.61
1,591.20 3,460.8¢6 1,730.43
1,662.40 3,615.72 1,807.86
1,737.60 3,779.28 1,88%.64
1,817.60 3,953.28 1,976.64
1,899.20 4,130.76 2,065.38
1,985.60 4,318.68 2,15%9,34
2,078.40 4,520.52 2,260.26
2,173.60 4,727.58 2,363.79
2,276.0C 4,950.30 2,475.15
2,381.60 5,179.98 2,589.99
2,493.60 5,423.58 2,711.79
2,610,40 5,677.62 2,838.81
2,734.40 5,947.32 2,973.66
2,864.00 6,22%.20 3,114.60
3,000.00 6,525.00 3,262.30
3,144.00 6,838.20 3,419.10
3,254.40 7,165.32 3,582.66
3,452.80 7,509.84 3,754.92
3,618.40 7,870.02 3,935.01
3,7%2.80 8,249,34 4,124.67
3,974.40 8,644.32 4,322.16
4,167.20 9,063.66 4,531.83
4,369.60 9,503.88 4,751.94
4,580.80 9,963.24 4,981.62
4,802.40 10,445.22 5,222.61

07/01/2001

ANNUAL

13, 467.
13,924.
14,386.
14,887.
15,388,

15,952,
16, 495.
17, 100.
17,748.
18,374.

19,063.
19,836,
20,566.
21,381,
22,258.

23,135.
24,053.
25,035.
26,079.
27,164,

28,292,
29,503.
30,735.
32,092,
33,449,

34,890,
36,435,
38, 064.
39,734.
41,530.

43,388.
45,351.
47,439,
4%,569.
51,824.

54,246,
56,730.
59,403,
62,159,
65,082

68,131.
71, 367.
74,750.
78, 300.
82,058,

85,983,
90,118.
94,440.
98, 992.
103,731.

108,763,
114,046.
11%,558.
125,342,

THE CONTRIBUTION RATE FOR MEMBERS OF THE RETTREMENT SYSTEM WHC ELECT EMPLOYER-PAID RETIREMENT IS 18.75%.

THIS SCHEDULE WAS DEVELOPED FROM THE EMPLOYEE/EMPLOYER-PAID CCMPENSATION SCHEDULE BY MULTIPLYING THE HOURLY
RATE BY THE FACTOR OF .9143



PRGE 1 PAY POLICY 03 EFFECTIVE DATE: 07/01/2001
CLESSIFIED ON FPOLICE/FIRE EMPLOYER-PAID RETIREMENT
COMPENSATION SCHEDULE
— Cmmmm—m - APPROXIMATE SALARY —-———r—-—— >
HOURLY BI- SEMI-

RATE Cmmmm e m—mr o es o GRADE AND STEP -------===r—=-=—-==--- > WEEKLY MONTHLY MONTHLY ANNUAL
£.14  A0-01 .vvt tamrn seaae meaea aaraes samas rawee seaes wases 4%1.20 1,068.36 534.18 12,820,32
.36  10-02 11-01 . .uir tiiih tenae eean waaas s aaaas weses 508.80 1,1G6.64 553.32 13,279.68
6.57 10-03 13-02 12-01 ... tiuvs trean e saaes seaa s 525.60 1,143.18 571.59 13,718.16
.79  10=04 11-03 12-02 13-01 ..... -ccin tunis wunee memae siaen $43.20 1,181,486 $90.73 14,177.52
7.02 10-05 11-04 12-03 12-02 14=01 . .... .covs vivee conme snaan 561,60 1,221.48 610.74 14,657.7¢
7.2€ 10-06 11~0% 12-04 13-03 14-02 15-01 ..... ..o ouve vuvnn 582.40 1,266.72 633.3¢ 15,200,864
.52 10-07 11-06 312-05 13-04 14-03 15-02 16-01 ..... ..... ... 601.60 1,308.486 654.24 15,701.7¢
7.80 10-08 11-07 12-06 13-05 14-04 15-03 16~02 17-01 ..... ..... €24.00 1,357.20 678.60 16,296.40
§.10 10-05 11-08 12-07 13-06 14-05 15-04 16-03 17-02 18-01 ..... £48.00 1,409.40 704.70 16,912.80
B.3% ..... 13-09 12-08 13-07 14-06 15-05 16-04 17-03 18-02 19-01 671.20 1,459.86 729.93 17,518.32
B8.70 20-01 . .... 12-09 13-08 14-07 15-06 16-05 17-04 18-03 19-02 €5€.00 1,513.80 156.90 18,165.60
g,05 20-02 21-03 ..... 13-09 14-08 15-07 16-06 17-05 18-04 19-03 724.00 1,574.790 787.35 18,896.40
.38 20-03 21-02 22-01 ..... 14-09 15-08 16-07 17-06 18-05 15-04 750.40 1,632.12 816.06 19,585.44
§.75  20-04 231-03 22-02 23~01 ..... 15-09 16-08 17-07 18-06 15-05 780.0C 1,696.50 848.25 20,358.00

10.315 20-05 21-04 22-03 23-02 24-01 ..... 16-09% 17-08 18-07 15-0¢ §12.00 1,766.10 B83.05 21,193.,20

10.56 20-06 21-05 22-04 23-03 24-02 25-01 ..... 17-09 18-08 1%-07 844.80 1,837.44 818.72 22,049.28

10.87 20-07 21-06 22-05 23-04 24-03 25-02 26-01 ..... 18-09 19-08 877.60 1,908.7¢6 954.39 22,905.36

11.42 20-08 21-07 22-06 23-05 24-04 25-03 26-02 27-C1 ..... 19-05 §13.60 1,987.08 993.54 23,844.9¢6

11.80 20-09 21-08 22-07 23-06 24-05 25-04 26-03 27-02 28-01 ..... 952.00 2,070.60 1,035.30 24,847.20

12.3¢ ..., 21-09 22-08 23-07 24-06 25-05 26-04 27-03 28-02 29-01 991.20 2,155.86 1,077.93 25,870.32

12.91 30-01 ..... 22-09 23-08 24-07 25-06 26-05 27-04 28-03 29-02 1,032.80 2,246.34 1,123.1% 26,956.08

13,46  30-02 31-01 ..... 23-09 24-08 25-07 26-0G6 27-05 28-04 2%-03 1,076.8C 2,342.04 i,171.02 28,104.48

34.02  30-03 31-02 32-01 ..... 24-09 25-08 26-07 27-06 28-05 29-04 1,121.60 2,4359.48 1,219.74 29,273.7¢

14.64  30-04 31-03 32-02 33-01 ..... 25-0% 26-08 27-07 28-06 28-05 1,171.20 2,547.36 1,273.¢68 30,568.32

15,26  30-05 31-04 32-03 33-02 234-01 ..... 26-08% 27-08 28-07 29-06 1,220.80 2,655.24 1,327.62 31,862.88

15.92  30-06 31-05 32-04 33-03 34-02 35-01 ..... 27-0% 28~-08 29-07 1,273.60 2,770.08 1,385.04 33,240.%6

16.63  30-07 31-06 32-05 33-04 34-03 35-02 36-01 ..... 28-09 29-08 1,330.4C 2,883.62 1,446.81 34,723.44

17.37 30-08 31-07 32-06 33-05 34-04 35-03 36-02 37-01 ..... 28-09 1,389.60 3,022.38 1,511.1¢ 36,268.56

18.12 30-09 31-08 32-07 33-06 34-05 35-04 36-03 37-02 38-03 ..... 1,443.60 3,152.88 1,576.44 37,834.5¢6

18.94  ....- 31-09 32-08 33-07 34-C6 35-C5 36-04 37-03 38-02 3%-01 1,515.20 3,295.56 1,647.78 39,546,372

15.80  40-01 ..... 32-09 33-08 34-07 35-06 36-05 37-04 38-03 38-02 1,584.00 3,445.20 1,722.60 41,342.40

20.69  40-02 41-01 ..... 33-08 34-08 35-07 36-06 37-05 38-04 39-03 1,655.20 3,600.06 1,800.03 43,200.72

21.€4 40-03 41-02 42-01 ..... 34-09% 35-08 36-07 37-06 38-05 39-04 1,731.20 3,765.36 1,882.68 45,184.32

22.62 40-04 41-03 42-02 43-01 ..... 35-0% 36-08 37-07 38-06 39-05 1,B0%9.60 3,935.88 1,967.%4 47,230.56

23.64 40-05 41-04 42-03 43-02 44-01 ..... 36-0% 37-08 38-07 35-06 1,891.20 4,113.36 2,056.68 49,360.32

24.74 40-06 41-05 42-04 43-03 44-02 45-01 ..... 37-09 38-08 3%-07 1,987%8.20 4,304.76 2,152.38 51,657.12

25.88  40-07 41-06 42-05 43-04 44-03 45-02 46-01 ..... 38-09 395-08 2,070.40 4,503.12 2,251.56 54,037.44

27.10 40-08 41-07 42-06 43-05 44-0G4 45-03 46-02 47-01 ..... 39-09 2,168,00 4,715,490 2,357.70 56,584.80

28.36 40-09 41-08 42-C7 43-06 44-05 45-04 46-03 47-02 48-01 ..... 2,268.80 4,934 .69 2,467.32 59,215.6¢

2%.6% ..... 41-09 42-08 43-07 44-06 45-05 46-04 47-03 4B-02z 48-01 2,375.20 5,166.06 2,583.03 61,992.72

31.08 50-01 ..... 42-09 43-08 44-07 45-06 46-05 47-04 48-03 49-02 2,4B6.40 5,407,.92 2,703.9¢6 64,895.04

32.55  50-02 51-C1 ..... 43-0% 44-0B 45-07 46-06 47-05 48-04 49-03 2,604.00 5,663.70 2,831.85 67,964.40

34.10 50-03 51-02 5z-01 ..... 44-09 45-08 46-07 47-06 48-05 4%-04 2,728.00 5,9833.40 2,966.70 71,200.80

35,72  50-04 51-03 52-02 53-01 ..... 45-09 46-08 47-07 48-06 4%-05 2,857.60 6,215.28 3,107.64 74,583.3¢

37.43 50-05 51-04 $2-03 53-02 54-01 ..... 46-09 47-08 48-07 49-06 2,994.40 6,512.82 3,256.41 78,153.84

39,23 50-06 51-05 52-04 53-03 54-02 55-01 ..... 47-09 4B-0B 49-07 3,138.4C 6,826.02 3,413.01 B1,912.24

41.12 B0-07 51-06 52-05 53-04 54-03 55-02 ..... ..... 48-09 49-08 3,289.60 7,154 .88 3,577.44 85,858.56

43.08 50-08 51-07 52-06 $3-0% 54-04 55-03 ..... ..... ...un 49-08 3,446.40 7,485.92 3,747.96 89,951.04

45.16  50-0% 51-08 52-07 53-06 54-05 55-04 ..... ... -veve ovnnn 3,612.80 7.857.84 3,928.92 94,294.0¢

47.32 ... 51-09 52-08 53-07 54-06 55-05 ..... ..o vuvin onnns 3,785.60 8,233.68 4,116.84 98,804.1¢

49.62 L.ens eaees 52-09 53-08 54-07 55-06 ..... coice cavne aenen 3,9€69.60 6,633.88 4,316.94 103,606.56

52.03 L.ieh aene means 53-09 54-08 55-07 ..... .. ... saenn e 4,162.40 9,053.22 4,526.61 108,638.64

54,58 ... -aase seecs saens 54-09 55-08 ..... ..iies aeaie aaann 4,363.20 9,485.96 4,744.98 113,879.52

BT,18 siven saase ceare sesae saenn BE=09 ...ivt tinen saecs saaens 4,574.40 9,949.32 4,974.66 11%,381.84

THE CONTRIBUTION RATE FOR MEMBERES OF THE POLICE/FIRE EMPLOYER-PAID RETIREMENT FUND IS 28.50% WHICH INCLUDES 01.00%
FOR THE SPOUSE OPTION.

THIS SCHEDULE WAS DEVELOPED FROM THE EMPLOYEE/EMPLOYER-PAID COMPENSATION SCHEDULE BY MULTIPLYING THE HCQURLY RATE
BY THE FACTOR OF L8709

SEE THE "CLASSIFICATION AND COMPENSATION PLAN" FOR A LISTING CF CLASSES WHICH ARE ELIGIBLE FOR THE POLICE/FIRE
RETIREMENT FUND.



PAGE

1

TITLE
CODE

10.
10.
10.
10.
0.
.111
10.
10,
10.
10.
.282
10.
10.
10.
10.

10

10

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/EMPLOYER-PAID

211
212
219
108
110

203
204
202
251

221
286
285
284

CLASSIFIED MEDICAL EMPLOYEES
ON EMPLOYEE/EMPLOYER PAID RETIREMENT
COMPENSATION SCHEDULE

TITLE DESCRIPTION

SR PHYSICIAN (RANGE A)

SR PHYSICIAN (RANGE B}

SR PHYSICIAN (RANGE C)

SR PSYCHIATRIST (RANGE A)

SR PSYCHIATRIST (RANGE B)

SR PSYCHIATRIST (RANGE C)
STATE HEALTH OFFICER (RANGE A)
STATE HEALTH OFFICER (RANGE B)
STATE HEALTH OFFICER (RANGE C)
SR INSTITUTIONAL DENTIST (&)
SR INSTITUTIONAL DENTIST (B)
MEDICAL DIRECTOR (ST LAB)
VETERINARY DIAGNOSTICIAN

SR VETERINARY DIAGNOSTICN
VETERINARY SPVR-ANIMAL DISEASE

RETIREMENT IS5 09.75%.

PAY POLICY 06

APPROX. ANNUAL

SALARY

115,915
125,767
130,369
125,767
130,367
148,195
130,367
132,815
135,267
102,800
115,387
130,367

75,297

78,206

81,271

EFFECTIVE:

APPROX. BIWEEKLY

SALARY

4,441

5,677
4,994

5,182

4,994

2,996

.18
4,818.
4,994,
4,818,
4,994,

66
S8
66
80

.97
.30
5,088.
.64
3,938.
4,443.

70

70
94

.90
2,884,

94

.40
3,113.

83

APPROY. HOURLY

55
60

62.
60.

62

70.
62,
63.
64.
49,

55

62.

36

37.
38,

JULY 01,

RATE

.5148
.2332
4373
2332
4363
8746
4363
6087
7830
2337
L5493
4363
.oéle
4550
8229

2001



PAGE

1

TITLE
CODE

10.
10.
10.
10,
.110
-111
10.
10.
10.
10.
.252
.221
10.
10.
10.

10
10

10
10

211
212
219
109

203
204
202
251

286
2B5
284

PAY POLICY 07

CLASSIFIED MEPICAL EMPLOYEES
ON EMPLOYER PAID RETIREMENT
COMPENSATION SCHEDULE

TITLE DESCRIPTION

SR PHYSICIAN (RANGE A)

SR PHYSICIAN (RANGE E)

SR PHYSICIAN (RANGE C)

SR PSYCHIATRIST {RANGE A)

SR PSYCHIATRIEST (RANGE E)

SR PSYCHIATRIST (RANGE C)
STATE HEALTH OFFICER (RANGE A)
STATE HEALTH CFFICER (RANGE B)
STATE HEALTH OFFICER (RANGE C)
SR INSTITUTIOWAL DENTIST (A)
SR INSTITUTIONAL DENTIST ({E)
MEDICAL DIRECTOR (ST LAER)
VETERINARY DTAGNOSTICIAN

SR VETERINARY DIAGNOSTICN
VETERINARY SPVR-ANIMAL DISEASE

APPROY, ANNUAIL,
SALARY

105,981
114,989
119,196
114,989
119,195
135,495
115,195
121,433
123,675

93,990
106,047
119,195

68,844

71,504

74,306

EFFECTIVE:

MLPPROX. BIWEEKLY
SALARY

4,060,
4,405.
4,566.
4,405,
.86
5,191.
.86
4,652,
.50
.15

4,566
4,566

4,738
3,601

4,063.
4,566.
2,637,
2,739.
2,846.

58
71
50
71

38

61

10
B6
70
62
98

APPROX. HOURLY

RATE

50.
55.
57.
55.

64

57.

58

59.

45

50.
57.
32.

24

35.

THE CONTRIBUTION RATE FOR REGULAR MEMEERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYER-PAID
RETIREMENT IS 18.75%.

JULY 01, 2001

7572
0714
0862
0714
.0857
.8922
0857
-1576
2313
-0144
7888
0857
9713
L2452
5872

THIS SCHEDULE WAS DEVELOPED FROM THE REGULAR EMPLOYEE/EMPLOYER-PAID COMPENSATICN SCHEDULE BY
MULTIPLYING THE ANNUAL SALARY BY THE FACTOR OF .9143



PAGE 1 UNCLASSIFIED EMPLOYEES ' EFFECTIVE: JULY 1, 2001

ON EMPLOYEE/EMPLOYER
PAID RETIREMENT.
COMPENSATION SCHEDULE
OVERTIME APPROX | APPROX | APPROX
E EXEMPT (E) ANNUAL | BIWEEKLY | HOURLY
CODE TITLE DESCRIPTION EEO4 | NON-EXEMPT (N) |  SALARY SALARY RATE
CSOVERNOR'S OFFICE OF CONSUMER HEALTH

1. JASSISTANCE

U4921 __ |CHIEF OMBUDSMAN-CONSUMR HEALTH A £ 103,301 3.957.90]  49.4737

U4923 _ |DEPUTY CHIEF OMBUDSMAN A £ 76,300 292337] 365421

4922 |OMBUDSMAN-CONSUMR HEALTH (EA) B E 65,400 2.505.74] 313218

2. OFFICE OF THE LIEUTENANT GOVERNOR

luss1s  |cHiEF OF STAFF A E 52,678 2018.31] 252289
lu27o6  |asST TO LIEUTENANT GOV (EA) F E 46,952 1.798.93]  22.4866
fuzzos |exec secreTarY F £ 34,369 1.316.82]  16.4602
fu2711__ [ADMINISTRATIVE SECRETARY (EA) F E 31.774 1,217.38] 152174

3. OFFICE OF THE SECRETARY OF STATE

U3701__|CHIEF DEPUTY A E 82,838 3173.91]  30.6739
|ussos__ [DEPUTY COMMERCIAL RECORDINGS F E 73,289 2,80801]  35.1001
lussio_ |DEP SECRETARY STATE-SECURITIES A E 73,289 2,808.01] 35100
luss11_ |DEP SECRETARY STATE-ELECTIONS A E 73,289 2,808.01] 351001
luserz  joepury A E 73,289 2,808.01] 351001

U3613__ |EXECUTIVE ASSISTANT F E 42,208 162062 _ 20.2577
4. OFFICE OF THE STATE TREASURER
Ju4107__ JCHIEF DEPUTY STATE TREASURER A E 82,839 317391 396739
lusors lassISTANT TREASURER A E 75,307 2,885.33{  36.0666}
lus002__|DEP STATE TREASURER-OPERATIONS A E 75,307 2,886.33|  36.0666]
lusone __ |DEP STATE TREASURER-ANVESTMENTS A E 75,307 2,885.33]  36.0666)
[u4000 _ |DEP STATE TREASURER-CASH MGT A E 75,307 2,885.33|  36.0666

1U4015 __|EXEC DIR, MILLENNIUM SCHOLARSHIP A E 75,307 2885.33|  36.0666

U4011 __|ADMINISTRATIVE ASSISTANT F E 46,263 1,772.63| 221566
U4017 __ JADMINR, UNCLAIMED PROPERTY A E 75,307 2.885.33]  36.0666
I QFFICE OF CONTROLLER
luscos _|cHier pePUTY conTROLLER A E 82,839  3.17391]  39.6730
lusroo_ |assT conTROLLER A N 62,983 2,413.14]  30.1643
luszze |execuTive assisTanT F E 38,168 1462.38]  18.2797

6. QFEICE OF THE ATTY. GENERAL

(A) ATTY GENERAL'S QFFICE

Y0927 |ASST ATTORNEY GENERAL 8 £ 103,964 3,083.30|  49.7912
luos24 |G COUNSEL FOR PROSECUTG ATTYS 8 £ 74,506 2,858.09| 357261
luoszs _{soLicrTorR GENERAL B E 98,564 3,776.40| _ 47.2050]
luogz2 __lomBUDSMAN, DOMESTIC VIOLENCE B N 47,577 1822.87]  22.7850|
luoszs _|assT soLICITOR GENERAL B E 85,665 3.282.18  41.0273]
|uoszs  [cHIEF DEPUTY ATTY GEN (Lv) B E 98,564 3,776.40|  47.2050]

AN "E” IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING ‘

ANY OVERTIME COMPENSATION. AN "N" DESIGNATES GLASSES ELIGIBLE FOR OVERTIME. Q

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/ %F
EMPLOYER PAID RETIREMENT IS 9.75%. MEMBERS OF THE POLICEFIRE FUND CONTRIBUTE 14.75%. 0



PAGE 2 UNCLASSIFIED EMPLOYEES EFFECTIVE: JULY 1, 2001
ON EMPLOYEEEMPLOYER
PAID RETIREMENT
& COMPENSATION SCHEDULE
OVERTIME APPROX APPROX APPROX
TLE EXEMPT (E) ANNUAIL BIWEEKLY HOURLY
CODE TITLE DESCRIPTION EEO-4 | NON-EXEMPT(N) | saLARY | sALARy RATE

(A) ATTY GENERAL'S OFFICE (CONT)

luoszo  {cHier DEPUTY ATTY GEN (EA) A E 94.054] 360360 450450
luosse  [cHILDREN'S ADVOCATE A E 85,665 3.282.18]  41.0273]
luoezs  [sr DEPUTY ATTY GENERAL (EA) B E 85,665 3.282.18]  41.0273)
luossa  [oeP ATTY GENERAL (EA) B E 74,596 2,858.00]  36.7261
luos2t  |cHier. Mepicaip FRAUD UNIT A E 89,754 3438.85]  42.9856)
{uosoa~ [cHiEr INvESTIGATOR A E 58,283 2.233.08]  27.9133]
IUOQOT" SR INVESTIGATOR (EA) B N 52,005 1,892.53 24.9065'
luogoo~ [inveEsTIGATOR (EA) 8 N 49,330 1,890.04]  23.6255)
luosos  |aDMINISTRATIVE ASSISTANT F E 46,263 1,772.53]  22.1568)
lutoss  [cHiEF FiNanCIAL oFFICER B £ 64,730 2,480.08{  31.0010]
luos11 [ EGAL RESEARCHER (£A) E N 33,584 1,286.74]  16.0843]
luoets  |LEcAL RESEARCHER E N 39,969 1531.38] 191422
luos12 IR LEGAL RESEARCHER (EA) E N 39,578 1516.40]  18.9580
luosz2  cH pEP ATTY GEN WRKR CMP FRAUD A £ 94,054 3,603.60|  45.0450
Juosza  lexec DIR, TECHNOLOGICAL CRIMES A £ 43,502 1666.74]  20.8343
10918 |SECRETARY TO DIR, TECH CRIMES F N 33,660 1289.66] 161207
fuos2e  |LEGAL RESEARCHER, GAMING (EA) E N 37,305 1420.31]  17.8664
fuzzo7  [ExEcuTIVE SECRETARY F E 41,226 1579.54] 197443
fuosio  [caPITAL cASE cooRDINATOR B E 74,506 2.858.08]  35.7269
Juooea~ [SUPVG INSURANCE FRAUD INVEST D N 52,005 199253]  24.9088
Juogsa~ |INSURANCE INVESTIGATOR (EA) D N 49.330 1,890.04]  23.6255
Juoso1~ [cHIEF WRKRS COMP FRAUD INVEST A E 59,438 2.277.32|  28.4665
0305 |DEP CHIEF WORKERS' COMP FRAUD A E 55,512 2,126.90]  26.5862
U0%02~ |SR WRKRS COMP FRAUD INVST (EA) D N 52,005 1,902.53]  24.9066
3204 |CRIME PREVENTION COORDINATOR D N a1120] 157548 196835
U1081  |SENIOR ECONOMIST B E 85.665 3.202.18]  41.0273
[u10s2  [REGIONAL CHIEF DEPUTY AG (EA) A E 98,564 3.776.40|  47.2050
lutoss  IsPvG sr DEPUTY AG (EA) A E 89,165 3416.28|  42.7035
(B) BUREAU OF CONSUMER PROTECTION
lusaz1~ {sr INVESTIGATOR (EA) B N 52,005 1,992.53]  24.9066]
fueszz  |sr EnGINEER B E 76,501 2,031.07]  36.5384
Jusa1z  JeconomisT EA) B E 73,438 2,813.78]  35.1719)
U4423 ISR LEGAL RESEARCHER E N 39,578 151640  18.9550]
4424 |LEGAL RESEARCHER E N 33,584 1286.74]  15.0843]
fusa1s SR REGULATORY ANALYST (EA) B E 71,488 2739.00] 342375
|U¢425“ INVESTIGATOR (EA) B N 49,330 1.880.04 23.6255
fussis  |aDminISTRATIVE ASST F N 39,578 1516.40}  18.9550]
fusazs - [cHIEF DEPUTY ATTY GENERAL (EA) A E 94,054 3,603.60] _ 45.0450]
|uss16  |REGULATORY MANAGER B E 76,567 2,933.60]  36.6700]

* POSITIONS IN THIS CLASS MAY QUALIFY FOR POLICE/FIRE RETIREMENT

AN "E" {N THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING
ANY OVERTIME COMPENSATION. AN "N DESIGNATES CLASSES ELIGIBLE FOR OVERTIME.

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHOQ ELECT EMPLOYEE/

EMPLOYER PAID RETIREMENT (S 9.75%. MEMBERS QF THE POLICE/FIRE FUND CONTRIBUTE 14.75%.

\%

<
03



LLN-QLAS-SLELED_EMELQ{EES EFFECTIVE: JuLy 1, 2001
QN-EM-ELQIEELEM_EL_Q_‘(EB
A AL,

OVERTIME APPROX | APPROX | appRox
TE ; CMPT (E) | ANNUAL | miwpercy HOURLY
CODE TITLE DESCRIPTION EE04 | NON-EXEMPT(N) |  saiany SALARY | RaTE
®)
Y4427 |PROGRAM SPECIAL1oT B N 47478)  1819.00] 227378
Ud525__ | TECHNICAL STAFF MANAGER B E 765671 293380 356700
V4428 |DEP ATTY GENERAL EA) B E 745%] _ 2858.08]  357261]
U418 [ENGINEER B E 88.978]  2642.83] 33,0354
L4429 ISR OEPUTY ATTY GENERAL (2A) B E 856651 3.28218] 410273
(C) EBNAIE-LMSB-GAIQBSJJQEN_QME_QABD
U3201__ |EXEC DIRECTOR A E 53574] _ 2.05264] 255880
L3202 |INVESTIGATOR B N 49330)  1.890.04]  23.6005
7.
L4302 _|DIRECTOR, ADMINISTRATION A E 103.301]  3957.00]  4e47a
L4305 |DEP BUDGET ADMINISTRATOR A E 88463 338038] 423073
[¥4320__ JExEcUTIVE OFFIoER B N 49,611 1.900.81) 237601
U209 CHiEr, nTermger AUDITS A E 20389  3463.18] 430808
U217 |MANAGER, INTERNAL CONTROLS A E 76.567)  293360] 368700
fus212__|criEr AssistanT BUDGET ADMIN B N 86.085] 253203 316508
[u4530 " [sR APPEALS OFFIeER A E 240541 360360] 450450
Jussos  [aPPEALS oFFroeR HEARINGS (EA) B E 85665 328218]  41.0273
[94512__|HEARING OFFIGER (EA) B N 56.83%|  217762] 272003
Jus21a_ Jorier ASSISTANT, PLANNING B E 68,331 281805) 32 7250
[U3203_[oiRECTOR, oLEAm CREEK A E 46.073 176525 22 06s6|
[u3814__[ADMINR, MOTOR POy A E 80818l 232253 200316]
[us705__ [manacER, STATE PUBLIC WORKS BD A E 973381 372042]  as6178
[u4714__|DEP MANAGER PUBTG WORKS BD A E 79015]  3027.39] 378424
Ju4504__ [oEP MANAGER PUBLIC WORKS 80 A £ 83200l  3191.18]  30.5898
3.
L4100 |DIRECTOR, BUSINESS & INDUSTRY A E 103,301 3,957.90] ~ 49.4737
lu4104_|oEP DIRECTOR A E 58,668 2.247.82] 280977
Jusst1 Jcommssioner FINANCIAL INSTIT A E 77403]  2.96563]  37.0708
lus210_ oep comm FINANCL INSTIT (EA) A E 853561 _ 2.504.08] 313008
[U3913 ~ JoMBUDSMANREAL ESTATE B N 49697)  190410] 238012
14211 _ [CPA, FINANCIAL INSTITUTIONS B E %717) _ 217308]  27.1633
U3915 __[ADMINR, MFG HOUSING A E 62174|  2.38214] 297708
U4306 __|ADMINR, REAL ESTATE A E 83182) 242077 302098
U914 _|DEP ADMINR_REAL ESTATE A E 52225]  2.00096] 250120
L4111 _ ICHIEF, CONSUMER SERVICES A E 87.922|  336866] 421082
fus213_ Jcommssioner CONSUMER AFFAIRS A E 88449 262257 327821
Jusses JADMINR. HousIG A E T3718]  2.82445] 35300
Jus710JoEP ADMING HoUSTIS A £ 61789)  2367.30] 295025
[uss12__|CHIEF ASSISTANT ToosTs A N 47378 181520 226917
ANE IN THE OVERTIME COLUMN DESIGNATES TS INWHICH EMPLOYEES ARE EXCLUDED From RECEIVING ?«
ANY OVERTIME COMPENSATION. AN "N DESIGNTLS CLASSES ELIGIBLE FOR OVERTIME, v
£ CONTRIBUTION RATE FOR REGULAR MEMBERS ¥ i RETIREMENT SYSTEM WHO ELECT EMPLOYEES 0%
EMPLOYER PAID RETIREMENT IS 9.75%, MEMBERG OF THE POLICE/FIRE FUND CONTRIBUTE 14,76



PAGE 4 UNCLASSIFIED FMPLOYEES EFFECTIVE: JULY 1, 2001

ON EMPLOYEE/EMPLOYER
PAID RETIREMENT
« COMPENSATION SCHEDULE
OVERTIME APPROX | APPROX | APPROX —
TLE EXEMPT (E) ANNUAL | BIWEEKLY | HOURLY '
CODE TITLE DESCRIPTION ££04 | NON-EXEMPT (N) | SALARY | SALARY RATE

8. o

U3513  |CHIEF FINANCIAL OFCR, HOUSING 8 E 68,219 2613.75|  32.6719

U4303 | COMMISSIONER, INSURANCE A E 89,326 3422.48] 427807
luss1s  |DEP COMMISSIONER. INSUR (EA) A E 63,128 2418.70|  30.2337
fusziz  [LEAD ACTUARY. INSURANCE B £ 105,621 404678  50.5848
fusr0z ~ [raxicas aomiNISTRATOR A E 71,822 275180 343975
[Ua711  [CHAIRMAN, TRANSP SVCS AUTH A E 95,700 3667.01]  45.8378

U4532  |CHIEF TRANSPORTATION INSPECTOR B E 64,853 2484.79]  31.0599

14513 | COMMISSIONER-TSA (EA) A E 89,742 3438.39]  42.97%9

U441 |FINANCIAL ANALYST B £ 68,425 262165 327706

U4314 | MANAGER, TRANSPORTATION A E 72,186 276574 345718
{ussos  |oEP coMmMIsSIONER A E 74,136 284048 355057
lusste  [ADMINISTRATIVE ATTORNEY A E 51,025 1.954.98]  24.4373)
[ussie  [ADMINR, INDUSTRIAL RELATIONS A E 84,339 3231.38]  40.3922
fusaos [assT ADMINR, IND REL A E 74,554 2,856.47] 357059
[ussiz  |ATTORNEY. INDUS RELATIONS (EA) B £ 74,506 2858.001 357261
|ussia  [SRATTY INDUSTRIAL RELATIONS B £ 85.665 3282.18]  41.0273
luasor  [assT ADMINRANDUS INSUR REG A E 72.186 2.765.74| 345718
|uszor  [aSST ADMINR/INDUS SAF-HLTH ENF A E 67,864 260015] 325019
[ussos  |ASST ADMINR, PREVENTATIVE SAFTY A E 67.864 2600.15]  32.5019
[uscor  |ASST ADMINR, MINE INSPECTION A E 63,808 2444.75] 305594
{Ud510  JATTORNEY FOR INJURED WORKERS A E 94,054 3603.60]  45.0450]

U3917  |DEP ATTY, INJURED WORKERS B E 81,790 3133.72] 30.4715
fuss1z  |DEP ATTY. INJURED WRKRS (EA) 8 E 69,855 2,676.44]  33.4555)
lus70s  |DEP ATTY. INJURED WRKRS (EA) B E 81,790 3433721 391715
fusoos  |COMMISSIONER. EMPL-MGMT RELAT A E 61,733 2365.25]  29.5656
fuz701  |SECRETARY. EMPLOY-MGMT RELATNS F N 36,689 140571 175714
[Us201  [ExEC DIR, STATE DAIRY COMM A E 68,660 2.690.65]  32.8831
lusz0s  |LABOR COMMISSIONER A E 65.802 2.521.15]  31.5144
|uasos  [oEP LABOR cCOMMISSIONER A E 62,668 2401.07] 300134
luzess  [CHIEF ASSISTANT, LABOR COMM F N 43,984 1685.21]  21.0851

U302 |EXEC DIR, ATHLETIC COMM A E 83,088 3183.45]  39.7931

U306 |CHRM, COMM EMPYMT PEOPL W/ DIS A E 57,096 2187.58] 273448

U720 |SR DEPUTY ATTY GENERAL B E 85,665 3282.18]  41.0273)

U330 |DEP ADMINR, COMMON INTEREST A £ 52,225 2.000.96]  25.0120]

3. DEPARTMENT OF AGRICULTURE
quoo DIRECTOR, AGRICULTURE A E 82,451 3159.04]  39.4880

U4T16 _|AGRICULTURE. DEPUTY DIRECTOR A E 61,149 2342.87|  29.2859)

U3401 _ |AGRICULTURE, BRAND INSP ADMINR A E 56,150 2451.24|  26.8918]

L4710 |AGRICULTURE, VET SVCS ADMINR A E 01,882 352038]  44.0048)
[ue71s | WEIGHTS & MEASURES ADMINR A £ 55,151 2406.21]  31.2026)
[Usoto |AGRICULTURE, PLANT IND ADMINR A E 74,887 2.860.23] _ 35.8654]

AN “E* IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING «

ANY OVERTIME COMPENSATION. AN "N DESIGNATES CLASSES ELIGIBLE FOR OVERTIME. v&

—

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/ %
EMPLOYER PAID RETIREMENT IS $.76%. MEMBERS OF THE POLICE/FIRE FUND CONTRIBUTE 14.75%. O



PAGE 5 UNCLASSIFIED EMPLOYEES EFFECTIVE: JULY 1, 2001
ON EMPLOYEE/EMPLOYER
A BT
COMPENSATION SCHEDULE
OVERTIME APPROX APPROX APPROX
TLE EXEMPT (E) ANNUAL | BIWEEKLY | HOURLY
CODE TITLE DESCRIPTION EEO-4 | NON-EXEMPT (N) | SALARY SALARY RATE

10. RCES

ju4706 ADMINR, MINERALS A E 82,948 3.178.09 39.7261
lusetz  [DEP ADMINR, MINERALS A E 66,359 254249] 317811
lusszs  |PROGRAM ASSISTANT, MINERALS F N 32,516 124582 155728
lusets  [crier bancerous MINES A E 54 340 2.081.99]  26.0249
IU393D CHIEF MINE REGULATION B E 54,340 2,081.99 26.0249

U3932  |FIELD SPECIALIST, MINERALS (EA) B N 48,773 1868.70]  23.3587

|DEPARTMENT OF CONSERVATION & NATURAL

11. RESOURCES

14901 |DIRECTOR, CONS/NAT RESOURCES A E 103.301 3057.00] 404737

U4920  |ASST DIRECTOR A E 81,790 3133.72]  39.1718|

U4508  |ADMINR, ENVIRO PROTECTION A E 100,977 3,868.85]  48.3606)

U4708  |STATE ENGINEER (WATER RESRCES) A £ 100,977 3.868.85]  48.3606|

1/4204* |STATE FORESTER FIRE WARDEN A £ 82,948 3178000 397261

U4202  |ADMINR, STATE PARKS A £ 84.401 323375,  40.4219]
U4206  |ADMINR, STATE LANDS A E 73,916 2,832.03}  35.4004
Y3702 |DIST SPVR, WATER COMMISSNRS A E 57.426 220023]  27.5029)
3821 ADMINR, WILD HORSE COMM A E 46,543 1,783.26 22,2907
U4304  |ADMINR, WILDLIFE A E 85.969 329383}  41.1729]
12. COMMISSION ON ECONOMIC DEVELOPMENT

4808  |EXEC DIRECTOR A E 91,243 349590  43.6088]
U4809 DEP DIRECTOR A E 72614 2,782.14 34.7768'
{usz29  |sr ASSOC, INDUS DEVLPMT (EA) B N 61,316]  2349.27]  20.3659)
[us231  |assoc. inbus pEveLOP (EA) B N 53830]  2,066.28]  25.3285
lussis  |GRanT PROJECT ANALYST (EA) B N 45,823 1703.98)  22.4248)
|uss1s  JoirecTor, FiLm A E 69,156 2,64066]  33.1207
fussi1 sk AssociaTE, FiLm B E 65,000 2.490.42] 311309
luss1z  |assoc, Fim EA) B E 53,930 2,066.28]  25.328s|
luss17  IPROGRAM SPECIALIST (EA) B N 47 476 1819.00] 227378}
13. DEPARTMENT OF EDUCATION

4802  |SUPT OF PUBLIC INSTRUCTION A E 103,301 3057.00]  49.4737
UU4506  |DEP SUPT INSTRUCT/RSRCHEVAL A E 82,817 3173.068] 306633
4302 |DEP SUPT ADMIN/FISCAL SVCS A E 78,873 3,021.05]  37.7744

DEPARTMENT OF EMPLOYMENT, TRAINING &

14. REHABILITATION .

lussoo  [piRECTOR, DETR A E 103,301 3057.00]  40.4737
fuss1t  |ADMINR, REHABILITATION A E 79,120 3.03142]  37.8027
IU4544 CHIEF AUDITCR 8 E 74,596 2,858.09 35.7261
lussss  |CHIEF, SERVICES TO THE BLIND A E 68,144 2,610.88] 32,6360

* QUALIFIES FOR POLICEFIRE RETIREMENT

AN "E" IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING

ANY OVERTIME COMPENSATION. AN "N" DESIGNATES CLASSES ELIGIBLE FOR OVERTIME.

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/

EMPLOYER PAID RETIREMENT IS 9.75%. MEMBERS OF THE POLICE/FIRE FUND CONTRIBUTE 14.75%.
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PAGE 6 UNCLASSIFIED EMPLOYEES EFFECTIVE: JULY 1, 2001
ON EMPLOYEE/EMPLOYER
PAID BRETIREMENT
COMPENSATION SCHEDULE
%» OVERTIME APPROX APPROX | APPROX
T EXEMPT (E) ANNUAL | BIWEEKLY | HOURLY
E TITLE DESGRIPTION EEO4 | NON-EXEMPT (N) |  SALARY SALARY RATE

14. REHABILITATION (CONT.)

U4547  |CHIEF. VOCATIONAL REHAB A E 58,144 2610.88)  32.6360]
U600 |ADMINR. EMPLOYMENT SECURITY A E 85,054 3.258.78]  40.7347
U3803  |EXEC DIR, EQUAL RIGHTS COMM A £ 68,005 2605.55|  32.5604
15, |GAMING CONTROL BOARD

U4801  JCHAIRMAN, GAMING CONTROL BOARD A £ 115,416 4422.07] 552750
U4503  |MEMBER, GAMING CONTROL BD (EA) A E 107,318 4111.80] 513975
Jutoos  |cHier, INvESTIGATION A E 85,349 327008  40.8760
Juto1s  |cHIEF. ENFORCEMENT A £ 85,349 3270.08]  40.8760
futors  |cHier, AupiT A E 85,349 3270.08]  40.8760
futo41  |cHIEF. CORPORATE SECURITIES A £ 85,349 3270.08]  40.8780
Jutoos  JcHiEF, TAX AND LICENSE A E 85,349 3270.08]  40.8760
[uioor  [cHier, abmimisTRATION A E 85.349 3270.08]  40.8760
U1024  |CHIEF DEPUTY, ADMINISTRATION A E 77,580 2972.80]  37.1600
lussor  |ExecuTivE SECRETARY. GCB A E 77,590 2,972.80]  37.1800]
luios1  [manaGER. ELECTRONICS LAB A E 83,350 3193490  39.9186
lutosz  jcHIEF, ELECTRONICS A E 91,168 3493.02]  43.6628
lutoro ISR LAB ENGINEER B E 79,380 3041.38]  38.0172
|uto2s  [ELECTRONIC LAB ENGINEER (EA) B E 75600 2.896.55|  36.2069]
[utoio  [COORDINATOR, APPLICANT SERVICE 8 E 75,475 2.891.76]  36.1470)
[uro1s  cHIEF DEPUTY. ENFORCEMENT (EA) A E 77,590 2.972.80]  37.1600]
lutors  [iNForMATION SVC MGR 8 E 79,380 3.041.38] 380172
futose  |sr NETWORK sPECIALIST c E 68,004 2,608.97]  32.6121
luiots  |nETWORK SPECIALIST 2 c N 52,751 2404.26]  30.0532
fU171  [NETWORK SPECIALIST 1 c N 56,829 2,177.36|  27.2170)
U1039  |DATA MANAGEMENT ANALYST B E 67,153 2,572.91]  32.1614
01058 |SYSTEM MANAGER B E 74,717 2,862.72] 357840
1065  |PROGRAMMING MANAGER A £ 74714 2,862.61]  35.782]
U1063  IPROGRAMMING SUPERVISOR (EA) B E 70,376 2,.696.40]  33.7050
1020 [CHIEF DEPUTY. AUDIT (EA) A £ 77,590 2972.80] 371600
U1009  |CHIEF DEPUTY, INVESTIGATNS (EA) ‘A E 77,590 2,972.80]  37.1600
furo1s  |cHiEF DEP. CORP SECURITIES (EA) A E 77.590 2972.80]  37.1600
[uto31  JHEARINGS OFFICER (EA) B E 67,153 2572.91] 321814
|uioes  |aDmiNISTRATIVE COORDINATOR B E 67,153 2572911 321814
lutoss  |PERSONNEL OFFICER B E 67,153 2572.91] 321614
fuioso  [FINANCIAL OFFICER B E 57,153 257201 321614
Jutcos  [supvR. INVESTIGATIONS (EA) B E 70,537 270257  33.7821
Jutoo1  |supvr, ENFORCEMENT (EA) B £ 70,537 2702.57]  33.7821
U1042  |SUPVR, CORP SECURITIES (EA) B £ 70,537 2702.57]  33.7821
U1028  |SUPVR, AUDIT (EA) B E 70,537 2,702.57]  33.7821
fuicar  [supvr, TAX & LICENSE (EA) B E 70,537 270257 337821
lutozs  |supvr EA) B N 70.537 2702.57]  33.7821
|uioss  |MANAGEMENT ANALYST (EA) B E 67,153 2,572.91

AN *E” IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING
ANY OVERTIME COMPENSATION. AN "N* DESIGNATES CLASSES ELIGIBLE FOR OVERTIME.

THE CONTRIBUTICN RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/

EMPLOYER PAID RETIREMENT IS ¢.75%. MEMBERS OF THE POLICE/FIRE FUND CONTRIBUTE 14.75%.

32,1614 «
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PAGE 7 UNCLASSIFIED EMPLOYEES EFFECTIVE: JULY 1, 2001
ON EMPLOYEE/EMPLOYER
PAID BETIREMENT
COMPENSATION SCHEDULE
%Q OVERTIME APPROX | APPROX | APPROX
IR EXEMPT (E) ANNUAL | BWEEKLY | HOURLY
f&BE TITLE DESCRIPTION EEOQO-4 | NON-EXEMPT (N} SALARY SALARY RATE
%
185.
lutos1  [oisT OFFICE MANAGER (EA) B £ 75.475 289178  36.1470]
" [utoas  [SR AGENT. CORP SECURITIES (EA) B N 61,072 2339.92{  29.2490]

luio11  {sr acENT. INvESTIGATION (EA) B N 61,072 2339.920 292490}
lutosz  ITramvinG OFFICER B E 67,153 257291  32.1614
lutoz1  jsr AcENT. AUDIT (EA) B E 61,072 2339.92] 29 2490]
lutoes  jsrR AGENT. TAX & LICENSE (EA) B N 51,072 2.339.92| 292490}
lutos7  |sr RESEARCH SPECIALIST (EA) B £ 74,714 286261  357826)
luto16  |SR AGENT. ENFORCEMENT (EA) c N 61,072 2,330.92]  29.24%0]
[U1 (438 AGENT, CORP SECURITIES {EA) B N 55,520 2,127.20 25.5900'
luio22  JacenT. aupr EA) B £ 55,520 2427200  26.5900]
[uto1z  |AGENT, INVESTIGATIONS (EA) B N 55,520 212720 26.5900]
luto17  lacENT. ENFORCEMENT (EA) D N 55,520 2127.20]  26.5900]
lutoso  JAGENT. TAX AND LICENSE (EA) B N 55520 2.127.20] 265900
[uto2s  lELECTRONICS TECHNICIAN (EA) c N 49,475 189550  23.6949]
luioss ISR PROGRAM ANALYST (EA) B N 63,264 242381]  30.2989]
[uioso  [PROGRAMMER ANALYST (EA) B E 59,764 2.289.81]  28.6226
fut100  |compuTeR sYsTEMS TECH F N 41,786 1601.00]  20.0125
lutoes  {sPEciAL AGENT EA) 8 N 54,125 245690  30.7112
18. DEPARTMENT OF HUMAN RESOURCES
[usooo  |DIRECTOR, HUMAN RESOURCES A E 103,742 397479]  49.6848
fussos  |oee piRECTOR A E 82,839 3173.91]  39.6738
[uss1o  [ADMINR, HEALTH CARE FINANCING A E 92.895 3559.19]  44.4899
{uss11  [DEP ADMINR HEALTH CARE FINANCE A E 81,791 3433.75)  29.1719
{uss12  |DEP ADMINR, MEDICAID A E 81,791 313375]  39.1719
{uss0z  [ADMINR, HEALTH A E 85,053  3258.74]  40.7342
lussss  lcHIEF, ALCOHOL & DRUG ABUSE A E 66,144 2610.88]  32.6360
5301 |MEDICAL PRGRM COORD, MH A E 158,833 6.085.55]  76.0694
{us30z  |MEDICAL PRGRM COORD ST-WIDE MH A E 170,628 6.537.47]  81.7184
15300 |ADMINR, MH & DEVELOPMENTAL SVC A E 100.774 386107  48.2634
14907 | DEP ADMINR, MH & DEVELOP SVCS A E 85,373 3271.00]  40.8875
fussos  |STATE WELFARE ADMINISTRATOR A £ 97.338 3729.42]  46.6178]
lusics  |ADMINR, CHILD & FAM SERVICES A E 87.032 3334.56]  41.6820
lus117  |oEP ADMINR, DCFS (EA) A E 77,571 2072071 37.1508]
[Us215 [ADMINR, AGING SERVICES A E 70,161 2688.18]  33.6020
U4114  |DEP ADMINR, AGING SVCS-LY A E 51,872 237058] 296322
U4115  |DEP ADMINR, AGING SVCS-CC A £ 61,872 237058] 208322
U4118  |CHIEF, ELDER RIGHTS A E 59,502 227077] 284971
L4106 |SUPT YOUTH TRAINING CENTER A E 74,435 285191 358480
[usios  [supT cALIENTE YOUTH cenTER A E 71,967 2,757.36]  34.4670]
{Ussos  [EXEC DIR. NV INDIAN COMM A E 56,836 247762  27.2203)

AN "E" IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING
ANY OVERTIME COMPENSATION. AN "N" DESIGNATES CLASSES ELIGIBLE FOR OVERTIME.

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/

EMPLOYER PAID RETIREMENT 1S 9.75%. MEMBERS OF THE POLICE/FIRE FUND CONTRIBUTE 14.75%.
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PAGE & UNCLASSIFIED EMPLOYEES EFFECTIVE: JULY 1, 2001
ON EMPLOYEE/EMPLOYER
PAID RETIREMENT
AN COUPENSATON LS
? OVERTIME APPROX APPROX | APPROX -_—
E EXEMPT (E) ANNUAL | BIWEEKLY | HOURLY
CODE TITLE DESCRIPTION EEO-4 | NON-EXEMPT (N} | SALARY SALARY RATE
17. DEPT OF INFORMATION TECHNOLOGY
L4910 |DIRECTOR. INFORMATION SERVICES A E 103,301 3.957.90]  49.4737
4514 |CHIEF, SYSTEMS & PROGRAMMING A E 85,911 3,201.61]  41.1451
luszoo  |CHIEF. FACILITY MANAGEMENT A E 85,911 3,291.61]  41.1451
14560 |SOFTWARE SYSTEMS EXECUTIVE A E 85,914 3,291.61 41.1451
18. QFFICE QOF THE MILITARY
Ju4zo7  |ADJUTANT GENERAL A E 87,792 2,363.68]  42.0460
19. DEPARTMENT OF MOTOR VEHICLES
|uasoz  |DIRECTOR. MOTOR VEHICLES A E 103,301 3,957.90]  49.4737
lus110  |pEP DIRECTOR, MOTOR VEHICLES A E 98,136 3,760.00)  47.0000
20. DEPARTMENT OF PUBLIC SAFETY
lus130  [DIRECTOR, PUBLIC SAFETY A E 103,301 3,957.90]  49.4737
{ustos  [DEP DIRECTOR-PUBLIC SAFETY A E 98,136 3,760.00]  47.0000
|usdoss  JCHIEF PAROLE & PROBATION OFCR A £ 93,868 3,596.47]  44.9559]
{Uss10  |CHAIRMAN, BOARD OF PAROLE COMM A E 86,522 3,315.02]  41.4377
U3911  |{PAROLE BOARD MEMBER (EA) A E 68,709 2,632.53]  32.9066
U3506  |SECRETARY TO PAROLE BOARD F N 49,817 1,008.70]  23.8587
U3703  |CHIEF, EMERGENCY MANAGEMENT A E 69,992 2,681.69|  33.5211
fus203  |STATE FIRE MARSHAL A E 78,727 3016.35]  37.7045] ™~
21. DEPARTMENT OF CLY TURAL AFFAIRS
Jusgoo  |DIRECTOR, CULTURAL AFFAIRS A E 86,776 3,324.75|  41.5504
Jusz20  |ADMINR, MUSEUMS & HISTORY A E 73,750 282567|  35.3208
22. DEPARTMENT OF PERSONNEL
Juss04  |DIRECTOR, PERSONNEL A E 86,776 3,324.75]  41.5594
|ussor  |EQUAL EMPLOYMNT OPPORTUNTY OFCR A E 59,668 2,286.13|  28.5766]
23. DEPARTMENT OF PRISONS
U4704*  |DIRECTOR, PRISONS A E 103,301 3.957.90]  49.4737
U4717  {MEDICAL DIRECTOR A E 160,322 6,142.61]  76.7826
U4720  |MENTAL HEALTH COORDINATOR A E 158,833 6,085.55|  75.0604
24. QFFICE OF THE STATE PUBLIC DEFENDER
Ju4so2  ISTATE PUBLIC DEFENDER A E 94,054 360360  45.0450]
lusoos  |SPvG PUB DEFENDR-OFFICE A E 85,665 3282.18]  41.0273]
U4005  |SPVG PUB DEFENDR-TRIAL (EA) A E 81,790| 313372] 391715
U4006  |SPVG PUB DEFENDR-APPEALS (EA) A E 81.790] 3133721  39.1715
U3807 |DEP PUBLIC DEFENDER (EA) B E 69,855 2676.44]  33.4555

* QUALIFIES FOR POLICE/FIRE RETIREMENT

AN “E" IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING
ANY OVERTIME COMPENSATION. AN "N™ DESIGNATES CLASSES ELIGIBLE FOR OVERTIME.

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/

EMPLOYER PAID RETIREMENT IS 9.75%. MEMBERS OF THE POLICE/FIRE FUND CONTRIBUTE 14.75%.
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PAGE 9 UNCLASSIFIED EMPLOYEES EFFECTIVE: JULY 1, 2001
ON EMPLOYEE/EMPLOYER
PAID RETIREMENT
COMPENSATION SCHEDULE
OVERTIME APPROX | APPROX | APPROX
EXEMPT (E) ANNUAL | BIWEEKLY | HOURLY
TITLE DESGRIPTION EEQ-4 | NON-EXEMPT (N} SALARY SALARY RATE

24. OFFICE OF THE STATE PUBLIC DEFENDER (CONT.)

IU3922 DEP PUBLIC DEFENDER-APPEL (EA) B E 69,855 2,676.44 33.4555
lussor  invesTiGATOR (EA) ‘ D N 49,330 1800.04] 236255
25, PUBLIC UTILIMES COMMISSION OF NEVADA

Juszoz  JcHARMAN, PUBLIC UTILITIES COM A E 95,709 3.667.01]  45.8376)
lussor  [PuBLIC UTILITIES CoMMISNR (EA) A E 89,742 3438.39]  42.9799]
fusra0  [sR FinanCIAL ANALYST B E 68,425 2621.65]  32.7708)
fussos  [FinaNCIAL ANALYST (EA) B E 68,425 2621.65]  32.7706]
luseos  {sTaFF counseL B E 89.754 3438.85]  42.9856]
luss11  {ASST STAFF COUNSEL (EA) B E 85,665 3282.18]  41.0273]
lu4745  [SR POLICY ADVISOR-TELECOMM B E 71,907 2755.08]  34.4382
lussos  |sPvR, CONSUMER COMPLAINT A E 59,578 2282.68]  28.5335]
fuse1z  [LEGAL counseL 8 E 89,754 3438.85]  42.9856|
luzsos  [manaGER, saFETY-Q3A A E 79.759 3055.90]  38.1988f
[uzsos  [suPve ADMINISTRATIVE ATTORNEY B E 58,529 2242.49]  28.0311
luzez1  [manacer, sysTEMS OPERATION A £ 68,425 2621.65|  32.7708
fuseoz  |PuBLic EDUISTAT ANALYSIS OFCR B E 56,021 214640  26.8300
luzaio  [sDmMiINISTRATIVE ATTORNEY (EA) B E 52,074 199518  24.9397
[us919  |MGR, RESOURCE/MARKET ANALYSIS A E 82,451 3,150.04]  39.4880
IU4409 ENGINEER, WATER B E 68,425 2,621.65 32.7706]
{uss1o  |ENGINEER, ELECTRIC B E 71,907 2,755.06)  34.4382
Juss01 SR GAS PIPELINE ENGINEER B E 72,187 2765.78]  34.5723]
luss11  [ENGINEER, GAS PIPELINE (EA) B E 58,425 262165  32.7708]
U4417  |SR ENGINEERING ANALYST (EA) B E 61,316 234027]  29.3659)
lussos  |MANAGER. POLICY ANALYSIS A E 79,759 3055.90;  38.1988|
U4804  |DIRECTOR, REGULATORY OPERATNS A E 88,177 3378.43]  42.2304
U4310  |MGR, CONSUMER COMPLAINT A £ 73,687 2,823.26]  35.2007
Ju4226  |SR ANALYST (EA) B E 81,318| 2,340.27]  29.3659]
[uz713  |RURAL CONSUMER REP A E 55,322 2.119.62]  26.4952
{Uss2s  [MGR, TARIFFS & COMPLIANCE A E 74,136 2840460 355057
luss2o  |commission secrRETARY A E 77,826f  2.981.84]  37.2730
U4750  |ASST COMMISSION SECRETARY F N 66,425 262165  32.7706
fuszeo  [SR REGULATORY ECONOMIST B E 73.439 281375 351719
lussis  {reGuLATORY ECONOMIST (EA) B E 73,439 281375 351719
lusszz  |commission PoLIGY ADVISRY (EA) A E 75,502 2,802.80]  36.1600
lusezs  |sR UTILITY ANALYST (EA) B E 61,316 234027]  29.3859
{uss2e  [RESOURCE PLANNING ENGINEER B E 68,425 262165  32.7706

U4534  |ASST GENERAL COUNSEL (EA) B £ 85,665 3282.18]  41.0273]

4524  |LEGAL CASE MANAGER E N 47,855 1,833.53] 229181

26, DEPARTMENT QF TAXATION

luszo1  [Exec DIRECTOR A E 103,301 3.057.90|  49.4737
[Us300 |DEP EXECUTIVE DIRECTOR (EA) A E 74,099 2,839.04] 354880

AN "E" IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING
ANY OVERTIME COMPENSATION. AN "N" DESIGNATES CLASSES ELIGIBLE FOR OVERTIME.

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/

EMPLOYER PAID RETIREMENT IS 9.75%. MEMBERS OF THE POLICE/FIRE FUND CONTRIBUTE 14.75%.
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PAGE 10 UNCLASSIFIED EMPLOYEES EFFECTIVE: JULY 1, 2001
QN EMPLOYEE/EMPLOYER
PAID RETIREMENT.
(‘\ COMPENSATION SGHEDULE
3 OVERTIME APPROX APPROX APPROX
EXEMPT (E) ANNUAL | BIWEEKLY | HOURLY
TITLE DESCRIFTION EEQ-4 | NON-EXEMPT (N) SALARY SALARY RATE
EXEC DIRECTOR A E 91,243 3,495.90 43.6988]

[ussso [oEPUTY OPERATIONS/FINANCE A E 69,445 2.660.73]  33.2591
fuaz27  [pusiic INFORMATION OFFICER A E 66,996 2566.90]  32.0862
IU4232 DEVELPMNT SPEC 2-TOURISM B E £5,007 2.490.69 31.1336]
luszzz  joevEiPMNT SPEC-TOURISM (EA) B E 61,036 2,338.54]  20.2318]
[us23s  [PROJECT ANALYST, TOURISM B N 46,823 1793.08]  22.4248)
IU4540 DEVELPMNT SPEC-NEVADA MAGAZINE B E 54,069 2,071.61 25,8951
[ussoz  |EDITOR PUBLISHER, NV MAGAZINE A E 73858]  2.820.81|  35.3726)
lus20s  [assoc epiror B N 40,549 1553.60]  19.4200]
Juszoe  [MANAGING EDITOR, PUBLICATIONS B E 56,773 217521 27.1901
IU3304 MARKET/PROMO MGR, PUBLICATIONS B N 40,549 1,553.60 19.4200]
IU4810 PRODUCTION MANAGER B - E 45,764 1,753.41 21.9176
fuszi0  [arTDIRECTOR EA) A E 483s8|  1852.72]  23.1500
28. DEPARTMENT OF TRANSPORTATION
[usooo  [oirEcToR, NDOT A E 103,301 3957.00]  49.4737
[us70s  JoeP DiRECTOR A E 97,805 3747.32] 46,8415
IU4707 HEARINGS OFFICER B £ 61,316 2,349.27 29.3659
29, SUPREME COURT
Juos75s SUPVY STAFF ATTORNEY {EA) B £ 103,964 3,983.30 49,7912
lucs7s  [oEP SPVY STAFF ATTORNEY A £ 89,754 343885  42.9856
IUOBBZ COUNSEL TO THE CHIEF JUSTICE B £ 89,754 3.438.85 42 9856
fuoes1  [cHiEr cLeErK 8 £ 103,964 3983.30]  49.7912]
lusria  [crier pepuTy cLerk B N 60,802 232058  29.1197
luos7s  [courT ADMINISTRATOR B N 96,186 3685.20] 460661
[ucs7s  |oEP COURT ADMINISTRATOR (EA) A N 79,178 3033.64]  37.9205
IU0974 PRINCIPAL STAFF ATTORNEY (EA) B E 81,790 3.133.72 39.17158
luos7r  |sTAFF ATTORNEY (EA) B E 74,596 285800 357261
luosso  |Law LiBRARIAN B E 81,527 3,123.64]  39.0455
V0987 | SR LAW CLERK (EA) E E 48,241 1,848.31]  23.1039)
30, COLORADO RIVER COMMISSION
fussos  DIRECTOR, COLORADO RIVER COMM A E 110,434 4231.18]  52.8898
{us001  |oer oirecTOR A E 1050000 402290  50.2874
IU4D10 SPECIAL ASSISTANT B E 73,719 2,824 .48 35.30601
[U4012 DIVISION HEAD, POWER A E 100,062 3,833.79 47.9224
IU401 3 DIVISION HEAD, WATER A E 100,062 3,833.79 47.9224

L4014 ADMIN SERVICES QFFICER A E 100,062 3,833.79 47.9224

U4031 OFFICE MANAGER F N 55,000 2,107.28 26.341 0*

U4017 SR ENERGY ACCOUNTANT B E 75.000 287356 35.9195

4018 NATURAL RESOURCE SPECIALIST B E 87,000 3,333.34 41 6667

AN "E* IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING
ANY OVERTIME COMPENSATION. AN "N" DESIGNATES CLASSES ELIGIBLE FOR OVERTIME.

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/

EMPLOYER PAID RETIREMENT S 9.75%. MEMBERS OF THE POLICEFIRE FUND CONTRIBUTE 14.75%.



PAGE 11 UNCLASSIFIED EMPLOYEES EFFECTIVE: JULY 1, 2001
ON EMPLOYEE/EMPLOYER
PAID RETIREMENT
COMPENSATION SCHEDULE
- OVERTIME APPROX APPROX APPROX
S EXEMPT (E) ANNUAL BIWEEKLY HOURLY
TITLE DESCRIPTION EEO-4 | NON-EXEMPT (N) SALARY SALARY RATE
\~a
30. CONT,)
Ju4019  |NATURAL RESOURCE SPECIALIST B E 87,000 3.333.34 41.6667
|u4020 ENVIRONMENTAL PROGRAM MGR A E 90,000 3,448.27 43.1034
|u4_021 NETWORK ADMINISTRATOR c N 65.000 2,4590.42 31.1303
|u4022 POWER SUPPLY MANAGER A E 80,000 3.448.27 43.1034
|u4023 ASST DIR ENGR & OPS A E 100,000 3,831.42 47.8927
|U4024 POWER FACILITIES MANAGER A E 80,000 3,448.27 43.1034
|U4025 POWER FACILITIES COMM TECH c N 70,000 2,681.99 33.5249
IU4026 SR PWR FACILITIES ELECTRICIAN G N 70,000 2,681.98 33.5249
IU4027 POWER FACILITIES ENGINEER B E 80,000 3.085.14 38,3142
IU4028 POWER FACILITIES ELECTRICIAN G N 65,000 2,490.42 31.1303
IU4029 HYDROPOWER PROGRAM MGR A £ 95,000 3.639.85 45.4981
|usoze  |assT HYDROPOWER PGM MGR A £ 85,000 3,256.70 40.7088]
31. WICHE
Ju3920 DIRECTOR A E 63,540 2,434 .48 30.42101
32. COMMISSION ON JUDICIAL DISCIPLINE
JU0S18 GENERAL COUNSEL B E 117,796 4,513.26 56.4157
33. ETHICS COMMISSION
U2501 EXEC DIRECTOR A E 78,326 3,001.00 37.5125)
IU2902 COUNSEL, ETHICS COMMISSION B E 74,596 2,858.09 35.7261
34. PUBLIC EMPLOYEES BENEFITS PROGRAM
U2800 |EXEC OFFICER A E 100,062 3,833.79 47.9224
U2810 EXEC ASSISTANT B E 57,814 2,215.10 27.6887
U2802  |QUALITY CONTROL OFFICER B E 74,491 2,854.06 35.6758]
U2803 QPERATIONS OFFICER 8 E 83,385 3.194.82 39.9353
juz804 ACCOUNTING OFFICER B E 72,267 2,768.85 34,6106
2805 INFO TECHNOLOGY SYSTEMS OFCR B E 75,602 2,896.63 36.2079
35. VETERANS® SERVICES
JU3402 DIRECTOR, VETERANS' HOME A E 77,802 2.980.92 37.2615
IU3400 NV COMMISSNR, VET SERVICES A E 57,315 2.,195.98] 274487
’U3200 Nv DEP COMMISSNR, VET SERVICES A E 46,952 1,798.93 22.4866
36. PEAGE OFFICERS STANDARDS & TRAINING
jua4od EXEC DIRECTOR A E 75,178 2,880.38 36.0048

AN "E” IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING
ANY OVERTIME COMPENSATION. AN "N* DESIGNATES CLASSES ELIGIBLE FOR OVERTIME,

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/

EMPLOYER PAID RETIREMENT (S 9.75%. MEMBERS OF THE POLICE/FIRE FUND CONTRIBUTE 14.75%.




PAGE 1 UNCLASSIFIED EMPLOYEES EFFECTIVE JULY 1. 2001

ONEMPLOYER.
BAID RETIREMENT
COMPENSATION SCHEDULE
?, OVERTIME APPROX | APPROX | APPROX
EXEMPT (E) ANNUAL BIWEEKLY | HOURLY
E TITLE DESCRIPTION EEO-4 | NON-EXEMPT (N) | SALARY SALARY RATE

1 ASSISTANGE
fus921  |CHIEF OMBUDSMAN-CONSUMR HEALTH A E 94,448 3,618.70 45,2337

U4923  |DEPUTY CHIEF OMBUDSMAN A E 69,761 2,672.83 33.4104

U4922  |OMBUDSMAN-CONSUMR HEALTH (EA) B E 59,795 2,291.00 28.6375

2. OFFICE OF THE LIEUTENANT GOVERNOR

U4915  |CHIEF OF STAFF A E 48,163 1,845.33 23.0666

U2706  |ASST TO LIEUTENANT GOV (EA) F E 42,928 1,644.75 20.5594

U2708 |EXEC SECRETARY F E 31,424 1,203.98 15.0498)]

U2711  |ADMINISTRATIVE SECRETARY (EA) F E 29,051 1,113.06 13.9133

3. QFFICE OF THE SECRETARY QF STATE

ua7o1  |CHIEF DEPUTY A E 75,740 2.901.91 36.2739

U3608  |DEPUTY COMMERCIAL RECORDINGS F E 67,008 2,567.36 32.0920

U310 |DEP SECRETARY STATE-SECURITIES A E 67,008 2,567.36 32.0920

U3611  |DEP SECRETARY STATE-ELECTIONS A E 67,008 2,567.36 32.0820

3612 |DEPUTY A E 67,008 2,567.36 32.0920

U3613  |EXECUTIVE ASSISTANT F E 38,673 1.481.73 18.5218]

4, OFEICE Of THE STATE TREASURER

4107 |CHIEF DEPUTY STATE TREASURER A E 75,740 2,901.91 36.27394
fusote  assiSTANT TREASURER A E 68,853 2,638.05 32.9756
fusoo2  |DEP STATE TREASURER-OPERATIONS A E 68,853 2,638.05{  32.9756(
lusoos  |DEP STATE TREASURER-INVESTMENTS A E 68,853 2,638.05 32.9756|
Jusooo  |DEP STATE TREASURER-CASH MGT A E 68,853 2,638.05 32.9756]
fus015  |EXEC DIR, MILLENNIUM SCHOLARSHIP A E 68,853 2,638.05 32.9756{
o411 [aDMiNISTRATIVE ASSISTANT E E 42,298 1620.62{  20.2577
luso17  |ADMINR, UNCLAIMED PROPERTY A E 68,853 2,638.05 32.9756

5. QFFICE OF CONTROLLER .

U4003  |CHIEF DEPUTY CONTROLLER A E 75,740 2,901.81 36.2739
luszoo  |assT conTROLLER A N 57,585 2.206.32 27.5780
lus720  |ExECUTIVE ASSISTANT F £ 34,897 1,337.05 16.7131
le. OFFICE OF THE ATTY GENERAL

(A) ATTY GENERAL'S OFFICE

L0927  JASST ATTORNEY GENERAL B E 95,054 3,641.91 45.5230
luce24  |AG COUNSEL FOR PROSECUTG ATTYS B E 58,203] 2613.14 32.6643
lucezs  |soLiciTor GENERAL B £ 90,117 3,452.76 43.1595
luoszz  |omBuUDSMAN, DOMESTIC VIOLENCE 8 N 43,500) 1,666.66 20.8333
luoszs  |assT soLicTor GENERAL B E 78,324 3,000.92 37.5115
|uos2s  |CHIEF DEPUTY ATTY GEN (LV) B E 90,117 3.452.76 43.1595

AN "E” IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING Q&

ANY OVERTIME COMPENSATION. AN "N" DESIGNATES CLASSES ELIGIBLE FOR OVERTIME. %

THE CONTRIBUTION RATE FOR REGULAR MEMBERS QF THE RETIREMENT SYSTEM WHO ELECT EMPLOYER PAID Q\g
RETIREMENT IS 18.75

THIS SCHEDULE WAS DEVELOPED FROM THE REGULAR EMPLOYEE/EMPLOYER PAID COMPENSATION SCHEDULE BY
MULTIPLYING THE ANNUAL SALARY BY THE FACTOR OF .9143 FOR REGULAR EMPLOYEES



UNCLASSIFIED EMPLOYEES

EFFECTIVE JULY 1, 2001

ONEMPLOYER
PAID RETIREMENT
COMPENSATION SCHEDULE
OVERTIME APPROX APPROX APPROX
EXEMPT (E) ANNUAL BIWEEKLY HOURLY
TITLE DESCRIPTION EEO-4 | NON-EXEMPT (N) SALARY SALARY RATE
(A ATTY GENERAL'S OFFICE (CONT)
juasz0 CHIEF DEPUTY ATTY GEN (EA} A E 85,004 3,284.79 41.1849
|U0930 CHILDREN'S ADVOCATE A = 78,324 3.000.92 37.5115
|U0934 SR DEPUTY ATTY GENERAL (EA) B E 78,324 3.000.92 37.5115
IU0963 DEP ATTY GENERAL (EA) B E 68,203 2,613.14 32.6643
|U0921 CHIEF, MEDICAID FRAUD UNIT A £ 82,062 3.144.14 39.3017
IU0903" CHIEF INVESTIGATOR A E 53,288 2.041.69 25.5211
IUOQO?“ SR INVESTIGATOR (EA) B N 47,548 1,821.76 22.7720
IUOQOO" INVESTIGATOR (EA: B N 45,102 1.728.05 21.6006
IU0904 ADMINISTRATIVE AL . .3TANT F E 42,298 1,620.62 20.2577
IG1 084 CHIEF FINANCIAL OFFICER B8 E 58,183 2,267.54 28.3443
|U0911 LEGAL RESEARCHER (EA) = N 30,706 1,176.47 14.7059
|60914 LEGAL RESEARCHER E N 36,544 1,400.15 17.5019
IEIOQ12 SR LEGAL RESEARCHER (EA) E N 36,186 1,386.44 17.3305
IU0922 CH DEP ATTY GEN WRKR CMP FRAUD A E 85,904 3,284.79 41.1849
|U0923 EXEC DIR, TECHNOLOGICAL CRIMES A E 39,774 1,523.91 19.0489
IU0918 SECRETARY TO DIR, TECH CRIMES F N 30,775 1,179.12 14.7390
|U0929 LEGAL RESEARCHER, GAMING (EA) E N 34,108 1,306.82 16.3352
IUZTOT EXECUTIVE SECRETARY F E 37,693 1,444.18 18.0522
IUOS‘IO CAPITAL CASE COORDINATOR. B E 68,203 2,613.14 32.6643]
IU0993" SUPVG INSURANCE FRAUD INVEST D N 47,548 1,821.76 22.7720'
[U0994"' INSURANCE INVESTIGATOR {EA} D N 45,102 1,728.05 21.6006
IU0901"" CHIEF WRKRS COMP FRAUD INVEST A E 54,344 2,082.14 26.0268
lUOQ‘.’)S DEP CHIEF WORKERS' COMP FRAUD A E 50,755 1,944.64 24.3080]
U0902* |SR WRKRS COMP FRAUD INVST (EA) D N 47,548 1,821.76 22.7720'
3204 CRIME PREVENTION COORDINATOR D N 37,596 1,440.46 18.0057
Ju1081 SENIOR ECONOMIST B E 78,324 3,000.92 37.5115
{1082 REGIONAL CHIEF DEPUTY AG (EA} A E 90,117 3.452.76 43.1595]
L1083 SPVG SR DEPUTY AG (EA) A E 81,524 3,123.53 35.0441
) BUREAU OF CONSUMER PROTECTION
!64421"’ SR INVESTIGATOR (EA) B N 47,548 1,821.76 22,7720
|U4422 SR ENGINEER B E 69,945 2,679.89 33.4986
IU4413 ECONOMIST (EA) B E 67,145 2,572.81 32.1676
IU4423 SR LEGAL RESEARCHER E N 36,186( 1,386 .44 17.3305
|U4424 LEGAL RESEARCHER [ N 30,706 1,176.47 14.7059
IU4414 SR REGULATORY ANALYST (EA) 8 E 68,361 2,504.26 31.3032
IUdi-t1-25" INVESTIGATOR (EA) B N 45,102 1,728.05 21.6006]
U3515 ADMINISTRATIVE ASST F N 36,186 1,386.44 17.3305
114426 CHIEF DEPUTY ATTY GENERAL (EA} A E 85,994 3,294.79 41.1848
ju4416 REGULATORY MANAGER B E 70,005 2,682.18 33.5273]
= POSITIONS IN THIS CLASS MAY QUALIFY FOR POLICE/FIRE RETIREMENT (SEE SECTION 6D). =
<A

AN "E" IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING
ANY OVERTIME COMPENSATION. AN *N* DESIGNATES CLASSES ELIGIBLE FOR OVERTIME.

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYER PAID ﬂ::; 3

RETIREMENT IS 18.75

THIS SCHEDULE WAS DEVELOPED FROM THE REGULAR EMPLOYEE/EMPLOYER PAID COMPENSATION SCHEDULE BY
MULTIPLYING THE ANNUAL SALARY BY THE FACTOR OF .9143 FOR REGULAR EMPLOYEES

2



PAGE 3 UNCLASSIFIED EMPLOYEES EFFECTIVE JULY 1, 2001
ON EMPLOYER
PAID RETIREMENT
& f‘:g} WE
}5
b, OVERTIME APPROX APPROX APPROX
EXEMPT (E) ANNUAL BIWEEKLY HOURLY
E TITLE DESCRIPTION EEO-4 | NON-EXEMPT {N) SALARY SALARY RATE

B.

L4427 PROGRAM SPECIALIST B N 43,407 1.663.10 2{.78588

14825 TECHNICAL STAFF MANAGER B8 E 70,005 2,682.18 33.5273]

1J4428 DEP ATTY GENERAL (EA) B E 68,203 2,613.14 32.6643'

U4418 ENGINEER B E 63,067 2.4186.36 30.2045

14429 SR DEPUTY ATTY GENERAL (EA) B E 78,324 3.000.92 37.5115

(C) PRIVATE INVESTIGATORS LICENSING BOARD
|U3201 EXEC DIRECTOR A E 43,983 1,876.74 23.4593
IU3202‘"‘ INVESTIGATOR B N 45,102 1,728.05 21.6006
(=) POLICE/FIRE RATES FOR APPROVED CLASSES A E
|U0903"' CHIEF INVESTIGATOR B N 50,759 1,844,79 24.3099)
IUOQOT" SR INVESTIGATOR (EA) B N 45,291 1,735.29 21.6911
|U0900'"' INVESTIGATOR D N 42,961 1,646.02 20.5752
|U0993“ SUPVG INSURANCE FRAUD INVEST D N 45,291 1,735.29 21.6911
IU099-4"' INSURANCE INVESTIGATOR {EA) A E 42,961 1,646.02 20.5752
IU0901"* CHIEF WRKRS COMP FRAUD INVEST D N 51,765 1,883.34 24.7917
IUOQOZ‘* SR WRKRS COMP FRAUD INVST (EA) B N 45,291 1,735.29 21.6911
|U4421 = |INVESTIGATOR (EA) B N 45,281 1,735.29 21.6511
IU4425"' INVESTIGATOR (EA) B N 42,961 1,646.02 20.5752
IU3202"' INVESTIGATOR B8 N 42,981 1,646.02 20.5752

7. DEPARTMENT OF ADMINISTRATION

U4902 DIRECTOR, ADMINISTRATION A £ 94 448 3,618.70 45.2337)
4205 DEP BUDGET ADMINISTRATOR A E 80,882 3,008.93 38.7366]
U4320 EXECUTIVE OFFICER B N 45,359 1,737.90 21.7237
1J4209 CHIEF, INTERNAL AUDITS A E 82,643 3,166.40 39.5800]
U4217 MANAGER, INTERNAL CONTROLS A E 70,005 2,682.18 33.5273
Ju4212 CHIEF -ASSISTANT. BUDGET ADMIN B N 60,422 2,315.02 28.9377
J4530 SR APPEALS OFFICER A E 85,994 3,294,79 41.1849
4508 APPEALS OFFICER, HEARINGS (EA) B E 78,324 3,000.92 37.5115
U4512 HEARING OFFICER (EA) B N 51,965 1,991.00 24.8875
[U4214 CHIEF ASSISTANT, PLANNING B E 62,475 2,393,68 29.9210
IU3203 DIRECTOR, CLEAR CREEK A E 42,125 1,613.98 20.1748
IU3814 ADMINR, MOTOR POQOL A E 55,423 2,123.49 26.5436
’U4703 MANAGER, STATE PUBLIC WORKS BD A E 88,996 3,409.81 42.6226|

4714 DEP MANAGER PUBLIC WORKS BD A E 72,243 2.767.93 34,5991
Lu4504 DEP MANAGER PUBLIC WORKS BD A E 76,152 2.917.70 36.4713

* POSITIONS IN THIS CLASS MAY QUALIFY FOR POLICE/FIRE RETIREMENT (SEE SECTION 6D).

AN "E" IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING

ANY OVERTIME COMPENSATION. AN "N" DESIGNATES CLASSES ELIGIBLE FOR OVERTIME.

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYER PAID

RETIREMENT IS 18.75

THIS SCHEDULE WAS DEVELOPED FROM THE REGULAR EMPLOYEE/EMPLOYER PAID COMPENSATION SCHEDULE BY
MULTIPLYING THE ANNUAL SALARY BY THE FACTOR OF .9143 FOR REGULAR EMPLOYEES

%
g



PAGE 4 UNCLASSIFIED EMPLOYEES EFFECTIVE JULY 1, 2001
ON EMPLOYER.
Wy PAID RETIREMENT
28 COMPENSATION SCHEDULE
‘? OVERTIME APPROX APPROX | APPROX ——
S TPTLE EXEMPT (E) ANNUAL BIWEEKLY | HOURLY '
CODE TITLE DESCRIFTION EEO-4 | NON-EXEMPT (N) | SALARY SALARY RATE
ks DEPARTMENT OF BUSINESS & INDUSTRY
U4100  |DIRECTOR, BUSINESS & INDUSTRY A £ 94,448 3618.70]  45.2337
U4104 {DEP DIRECTOR A E 53,640 2.055.18]  25.6897
U4311  [COMMISSIONER, FINANCIAL INSTIT A E 70,770 2,711.50 33.8937
fu4az10  |DEP COMM, FINANCL INSTIT (EA) A E 59,755 2,289.46 28.6183|
juse1s  JOMBUDSMAN/REAL ESTATE 8 N 45,438 1,740.92 21,7615
Jusz11  [cPA, FINANGIAL INsTITUTIONS B E 51,856 1,986.82 24.8352
luso1s  japming, MG HOUSING A E 56,846 2,178.01 27.2251
luszos  |ADMINR. REAL ESTATE A E 57,767 221330  27.6662
|U3914 DEP ADMINR, REAL ESTATE A E 47,749 1,829.46 22.8683
lu4111  |crier, consumER SERVICES A E 80,387 3,079.96 38.4995
fusz13  [commssioner, cONSUMER AFFAIRS A E 62,583 2,397.82]  29.9727
lussoe  |ADMINR. HOUSING A . E 67,400 2,582.38 32.2797
juazio  |pEP ADMINR, HOUSING A E 56,494 2164.52]  27.0565
luss12  [cHIEF ASSISTANT, HOUSING A N 43,319 1550.73] 207466
|ussiz  [cHiEF FINANCIAL OFCR, HOUSING B E 62,373 2.389.77 29.8721
lusz03  |COMMISSIONER, INSURANCE A E 81,671 3,129.16 39.1145)
{usa1s  |DEP COMMISSIONER, INSUR (EA) A E 57,718 2,211.42 27.6427
lus317  |LEAD ACTUARY, INSURANCE B E 96,569 3,699.96)  46.2495
[us103  [TAxICAB ADMINISTRATOR A E 65,667 2,515.98 31.4497
{u4711  |CHAIRMAN, TRANSP SVCS AUTH A E 87,507 3,352.76]  41.9085
U4532  |CHIEF TRANSPORTATION INSPECTOR B £ 59,295 2271.84]  28.3980 -
V4513 |COMMISSIONER-TSA (EA) A 3 82,051 3,143.72 39.2965
U4419  |FINANCIAL ANALYST B8 3 62,561 2,306.98 29.9622
fu4314  |MANAGER, TRANSPORTATION A E 86,000| 2,528.74 31.6002
luaos  |pEP COMMISSIONER A E 67,783 2,507.05 32.4631
lussis  |ADMINISTRATIVE ATTORNEY A E 46,652 1,787.43 22,3429
|u4s1s  [ADMINR. INDUSTRIAL RELATIONS A E 77111 2,954 .45 36.9308]
lussos  [assT ADMINR, IND REL A E 68,185 2,611.69 32.6461
[u4s1z  |ATTORNEY. INDUS RELATIONS (EA) B E 68,203 2.613.14 32.6643)
lussis  [sR ATTY INDUSTRIAL RELATIONS B E 78,324 3,000.92 37.5115]
lussor  [assT ADMINRAINDUS INSUR REG A E 66,000} 2,528.74 31.6082
fus207  |ASST ADMINR/INDUS SAF-HLTH ENF A E 62,048} 2,377.32 29.7165{
luasos  |ASST ADMINR, PREVENTATIVE SAFTY A E 62,048 2.3717.32 29.7165
U4007  |ASST ADMINR. MINE INSPECTION A E 58,340 2,235.25 27.9406
|ussio  JATTORNEY FOR INJURED WORKERS A E 85,994 3204.79]  41.1849
luasiz  {oEP ATTY, INJURED WORKERS B E 74,781 2,865.18 35.8147
|luss1z  [oEP ATTY. INJURED WRKRS (EA) 8 £ £3,868 2,447 .05 30.5881
fuszos  |DEP ATTY, INJURED WRKRS (EA) 8 E 74,781 2,865.18 35.8147
lussos  lcommiSSIONER, EMPL-MGMT RELAT A E 56,442 2.162.53]  27.0316]
{u2701 [SECRETARY, EMPLOY-MGMT RELATNS F N 33,545 1,28525]  16.0656]

AN "E” IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING

ANY OVERTIME COMPENSATION. AN "N" DESIGNATES CLASSES ELIGIBLE FOR OVERTIME.

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYER PAID

RETIREMENT IS 18.75

THIS SCHEDULE WAS DEVELOPED FROM THE REGULAR EMPLOYEE/EMPLOYER PAID COMPENSATION SCHEDULE BY

MULTIPLYING THE ANNUAL SALARY BY THE FACTOR OF .9143 FOR REGULAR EMPLOYEES

Q?}g‘...



PAGE 5 UNCLASSIFIED EMPLOYEES EFFECTIVE JULY 1, 2001
ON EMPLOYER.
PALD RETIREMENT
COMPENSATION SCHEDULE
OVERTIME APPROX APPROX APPROX
E EXEMPT (E) ANNUAL BIWEEKLY HOURLY
CODE TITLE DESCRIPTION EEQ-4 | NON-EXEMPT (N) SALARY SALARY RATE

8. DEPARTMENT OF BUSINESS & INDUSTRY (CONT.)

U4201 EXEC DIR, STATE DAIRY COMM A E 62,776 2,405.21 30.0851
4205 LABOR COMMISSIONER A £ 60,163 2,305.10 28.8137
3503 DEP LABOR COMMISSIONER A E 57,297 2,195.29 27.4411
ju2900 CHIEF ASSISTANT, LABOR COMM F N 40,215 1,540.81 19.2601
’U3502 EXEC DIR, ATHLETIC COMM A E 75,967 2,910.62 36.3827
3706 CHRM, COMM EMPYMT PEOPL W/ DIS A E 52,203 2,000.11 25.0014
ju3720 SR DEPUTY ATTY GENERAL B E 78,324 3,000.92 37.5115
[U3730 DEP ADMINR, COMMON INTEREST A £ 47,749 1,829.46 22.8683
9. DEPARTMENT OF AGRICUETURE
Ju4700 DIRECTOR, AGRICULTURE A E 75,385 2,888.31 36.1039
IU471 6 AGRICULTURE, DEPUTY DIRECTOR A £ 55,909 2,142.10 26.7763
lU3401 AGRICULTURE, BRAND INSP ADMINR A E 51,338 1,966.98 24.5872
IU4710 AGRICULTURE, VET SVCS ADMINR A E 84,008 3,218.70 40.2337
IlJ4718 WEIGHTS & MEASURES ADMINR A E 59,568 2,282.30] 28.5287
IU5010 AGRICULTURE, PLANT IND ADMINR A E 68,469 2,623.34 32.7917
10. COMMISSION ON MINERAL RESOURCES
fu4706 ADMINR, MINERALS A E 75,8391 2,905.71 36.3214
IU3918 DEP ADMINR, MINERALS A E 60,672 2,324.60 29.0575
IU3928 PROGRAM ASSISTANT, MINERALS F N 28,729 1,139.04 14.2380
IU3919 CHIEF DANGEROUS MINES A £ 49.683* 1,803.56 23.7945
IU3930 CHIEF MINE REGULATION B E 49,683 1,803.56 23.7945
lU3932 FIELD SPECIALIST, MINERALS (EA) B N 44,593| 1,708.54 21.3568]

DEPARTMENT OF CONSERVATION & NATURAL

11, RESQURCES

4901 DIRECTOR, CONS/NAT RESOURCES A E 94,448 3.618.70 45.2337
ju4s20 ASST DIRECTOR A E 74,781 2,865.18 35.8147
[U4509 ADMINR, ENVIRO PROTECTION A E 52,323 3,637.28 44.2160]
4708 STATE ENGINEER (WATER RESRCES) A E 92,323 3,537.28 44.2160'
U4204* |STATE FORESTER FIRE WARDEN A E 75,839 2,905.71 36.3214
ju4202 ADMINR, STATE PARKS A E 77,168 2,956.63 36.8579]
lU4206 ADMINR, STATE LANDS A E 67,581 2,589.31 32,3664,
IU3702 DIST SPVR, WATER COMMISSNRS A E 52,505 2,011.69 25.1461
IU3821 ADMINR, WILD HORSE COMM A E 42,554 1,630.42 20.3803
IU4304 ADMINR, WILDUIFE A E 78,601 3,011.54 37.6442

*QUALIFIES FOR POLICEFIRE RETIREMENT

AN "E" IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING

ANY OVERTIME COMPENSATION. AN *N* DESIGNATES CLASSES ELIGIBLE FOR OVERTIME.

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYER

RETIREMENT IS 18.75

OR

THIS SCHEDULE WAS DEVELOPED FROM THE REGULAR EMPLOYEE/EMPLOYER PAID COMPENSATION SCHEDULE BY
MULTIPLYING THE ANNUAL SALARY B8Y THE FACTOR OF .9143 FOR REGULAR EMPLOYEES
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PAGE 8 UNCEASSIFIED EMPLOYEES EFFECTIVE JULY 1, 2001
ONEMPLOYER
PAID RETIREMENT
COMPENSATION SCHEDULE
OVERTIME APPROX | APPROX | APPROX -
EXEMPT (E) ANNUAL | BIWEEKLY | HOURLY
@% TITLE DESCRIPTION EEO-4 | NON-EXEMPT (N) | SALARY SALARY RATE

12 |COMMISSION ON ECONOMIC DEVELOPMENT
fussos  [exec DiRECTOR A £ 83,423 3196.28)  39.9538)
luszoe  [pEP DIRECTOR A E 86,201 254372|  31.7088
|us22e  |sr assoc, INDus DEVLPMT EA) B N 56,061 2,147.93|  26.8491
Jus231 |assoc, INDUS DEVELOP (EA) B N 49,308 1889.18]  23.6148)
[ussis  [GRanT PROJECT ANALYST (EA) B N 42,810 164023  20.5029]
luss1o  |oirecTOR. FUM A E 63,229 242257] 302821
lusa1s  |srassociate, FiLm B E 59,430 2217.01]  28.4526]
fussiz  lassoc, Fim € B E 49,308 1880.19]  23.6148]
[uss17  |ProGRAM sPECIALIST (EA) B N 43,407 1663.10]  20.7888|
13 |DEPARTMENT OF EDUCATION
lussoz  {SuPT OF PUBLIC INSTRUCTION A E 94,448 3618.70] 452337
[ussos  |DEP SUPT INSTRUCT/RSRCHEVAL A E 75,720 200115,  36.2644
[uszoz  |oer supT ADMINFISCAL SVCS A E 72,114 2762.99] 345374

DEPARTMENT OF EMPLOYMENT, TRAINING &

14, REHABILITATION
lussoo  [DIRECTOR. DETR A E 94,448 3618.70]  45.2337
luss11  [aDminR. RERABILITATION A E 72,339 277161  34.6451
lussas  lchier aupiror B E 68,203 2613.14]  32.6643|
lussas  |crier, services TO THE BLIND A E 62,304 2387.13]  29.83%1
lusssr  lcrier, vocaTionaL reHaB A E 62,304 2,387.13]  20.8391 -
lussoo  {ADMINR. EMPLOYMENT SECURITY A E 77,765 2970.50]  37.2438
luzeos  |exec bR EQUAL RIGHTS COMM A E 62,177 2.382.28]  20.7783
15. GAMING CONTROL BOARD )
fussor  [cHAIRMAN, GAMING CONTROL BOARD A E 105,525 4,043.10]  50.5388]
[ussoz  |MEMBER. GAMING CONTROL BD (EA) A E 98,121 3750.42|  46.9928]
[uices  cHiEr, nvEsTIGATION A E 78.035 2.080.85|  37.3731
futo14  [cHIEF, ENFORCEMENT A E 78,035 2,.08088]  37.3731
luto1s  loHier, avorr A E 78,035 208085  37.3731
futosr  |cHiEF, cORPORATE SECURITIES A E 78,035 2,080.85]  37.3731
luioos  |criEF, TAX AND LICENSE A E 78,035 2,980.85]  37.3731
1007 |CHIEF, ADMINISTRATION A E 78,035 2980.85]  37.3731

L1024 |CHIEF DEPUTY, ADMINISTRATION A E 70,941 2718.05]  33.9756]
lussor  |Execumive secreTary, acB A E 70,941 2718.05)  33.9756]
[utos1  |ManAGER. ELECTRONICS LAB A E 76,207 2919.81]  36.4976]
furoez  [cHiEr. ELECTRONICS A E 83,355 3,193.68]  39.8210]
[uso7o  Isr LaB enGINEER B £ 72,577 2.780.73]  34.7501
|ut02s  |ELECTRONIC LAB ENGINEER (EA) B £ 69,121 2.648.31]  33.1039]
[Ut01c  |COORDINATOR, APPLICANT SERVICE B £ 69,007 2643.04]  33.0493)

AN "E" IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING
ANY OVERTIME COMPENSATION. AN "N° DESIGNATES CLASSES ELIGIELE FOR OVERTIME.

RETIREMENT IS 18.75

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYER PAID DR

THIS SCHEDULE WAS DEVELOPED FROM THE REGULAR EMPLOYEE/EMPLOYER PAID COMPENSATION SCHEDULE BY
MULTIPLYING THE ANNUAL SALARY BY THME FACTOR OF .9143 FOR REGULAR EMPLOYEES
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PAGE 7 UNCLASSIFIED EMPLOYEES EFFECTIVE JULY 1, 2001
ON EMPLOYER.
PAID RETIREMENT
COMPENSATION SCHEDULE
OVERTIME APPROX APPROX APPROX
EXEMFT (E) ANNUAL BIWEEKLY HOURLY
DE TITLE DESCRIPTION EEOQO-4 | NON-EXEMPT {N) SALARY SALARY RATE
18. GAMING CONTROL BOARD (CONT )
U015 |CHIEF DEPUTY, ENFORGEMENT (EA) A E 70,941 2718.05]  33.9756
|uto7s  [iNFORMATION SvC MGR 8 E 72,577 278073  34.7581
U1080  |SR NETWORK SPECIALIST c E 62,258 2385.38]  29.8170
U1018  |NETWORK SPECIALIST 2 c N 57,373 2198200  27.4775
futorr  INETWORK SPECIALIST 1 c N 51,959 1990.77]  24.8846
futoss  |DATA MANAGEMENT ANALYST B E 61,398 235242  29.4052
fuioss  |sysTEm manaGER B E 68,314 2617.38] 327174
luioss  [PROGRAMMING MANAGER A E 68,311 2617.28]  32.7160
IU1 063 PROGRAMMING SUPERVISOR (EA) B E 654,345 246533 30.8166
luto20  |cHIEF DEPUTY. AUDIT (EA) A E 70,941 2718.05]  33.9756
futooe  |cHiEr DEPUTY, INVESTIGATNS (EA) A E 70,941 2,718.05]  33.9756
fut013  lcHIEF DEP, CORP SECURITIES (EA) A E 70,941 2718.05]  33.9756
fuioas  [HEARINGS OFFICER (EA) 8 E 61,398 2,352.42]  29.4052
|utoss  |ADMINISTRATIVE COORDINATOR B E 61,398 2352.42]  29.4052
V1085 |PERSONNEL OFFICER B E 61,398 235242  20.4052
U1090  |FINANCIAL OFFICER B E 61,398 2352.42]  29.4052
U1004  |SUPVR, INVESTIGATIONS (EA) B £ 64,492 2.470.96|  30.8870]
U1001  |SUPVR, ENFORCEMENT (EA} 8 E 54,492 2470.96]  30.8870]
Jutosz  |suPVR, CORP SECURITIES (EA) B E 64,452 2470.98]  30.8870]
|uio2a  {supvr. auDiIT EA) B E 64,492 247096  30.8870]
luiosr  [supvr. TaX & LICENSE (EA) B E 64,492 2.470.96|  30.8870]
luozs  [supvr Ea B N 64,492 2470.96|  30.8870
lusoas  [maNAGEMENT ANALYST EA) B E 61,398 235242  29.4052
|ut051  |DIST OFFICE MANAGER (EA) B E 69,007 2643.94] 330493
[uicas  |SRAGENT, CORP SECURITIES (EA) B N 55,838 2139.38] 267423
futo11  |sr AGENT. INvESTIGATION (EA) B N 55,838 2138.38] 267423
lutcaz  [rraininG OFFICER B E 61,358 2,352.42|  29.4052
{ui021  |srR AceENT, AUDIT (EA) B E 55,838 2139.38]  26.7423]
{uioss  |SR AGENT, TAX & LICENSE (EA) B N 55,838 2130.38]  26.7423)
U1067 |SR RESEARCH SPECIALIST (EA) B 3 68,311 2617.28]  32.7180]
U1016  |SR AGENT, ENFORCEMENT (EA) c N 55,838 2139.38]  26.7423
fuicss  [AGENT. CORP SECURITIES (EA) B N 50,762 1944.90] 243113
futozz  |acenT, auDiT (EA) B E 50,762 1044900 243113
futoiz  |AGENT, INVESTIGATIONS (EA) B N 50,762 194490 243113
luio17  [aGENT, ENFORCEMENT (EA) D N 50,762 1944.90] 243113
U1050  |AGENT, TAX AND LICENSE (EA) B N 50,762 1,944.90] 243113
luiozs  [ELECTRONICS TECHNICIAN (EA) c N 45,235 1733.14]  21.6643
lutoss s PROGRAM ANALYST EA) B N 57,842 221817]  27.7021
L1060  |PROGRAMMER ANALYST (EA) B E 54,642 2003.56]  26.1695
V1100 |COMPUTER SYSTEMS TECH F N 38,205 146379]  18.2074
01069 |SPECIAL AGENT (EA) B N 58,629 2.246.32]  28.0790}

AN "E" IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING
ANY OVERTIME COMPENSATION. AN "N" DESIGNATES CLASSES ELIGIBLE FOR OVERTIME.

RETIREMENT IS 18.75

THIS SCHEDULE WAS DEVELOPED FROM THE REGULAR EMPLOYEE/EMPLOYER PAID COMPENSATION SCHEDULE BY
MULTIPLYING THE ANNUAL SALARY BY THE FACTOR OF .9143 FOR REGULAR EMPLOYEES

R

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYER PA9



PAGE 8 UNCLASSIFIED EMPLOYEES EFFECTIVE JULY 1, 2001
ON EMPLOYER
PAID RETIREMENT
& COMPENSATION SCHEDULE
OVERTIME APPROX | APPROX | APPROX
TLE EXEMPT (E) ANNUAL | BIWEEKLY | HOURLY
CODE TITLE DESCRIPTION EEO4 | NON-EXEMPT(N)| SALARY | SALARY RATE

16, DEPARTMENT OF HUMAN RESQURCES

L4900  |DIRECTOR, HUMAN RESOURCES A E 94,851 3634.14]  45.4267
U4608  |DEP DIRECTOR A E 75,740 290191  36.2730|
U4610  |ADMINR, HEALTH CARE FINANCING A E 84,934 3254.18]  40.6772]
U4611  |DEP ADMINR HEALTH CARE FINANCE A E 74,782 2.865.21]  35.8151]
fuss12  [oEP ADMINR. MEDICAID A E 74.782 2865.21] 358151
Jussos  |ADMINR, HEALTH A E 77.764 2.979.46]  37.2433
[usssa  [crier, aLcoHoL & DRUG ABUSE A E 62.304 2.387.13]  29.8301
fusaor  [MEDICAL PRGRM COORD. MH A E 145,221 5.564.02)  69.5503
|uss0s  ImEDICAL PRGRM COGRD ST-WIDE MH A £ 156,005 5977.20] 747150
[usaoo  |ADMINR. MH & DEVELOPMENTAL svC A E 92,138 353018 441274
luasor  [oEP ADMINR, MH & DEVELOP SVCS A E 78.057 2,000.69]  37.3836
lussos  ISTATE WELFARE ADMINISTRATOR A E 88.996 3400.81) 426226
[us108  [ADMINR. CHILD & FAM SERVICES A E 79.573 3.048.78]  38.1007
fus117  [oEP ADMINR, DCES (EA) A E 70.923 2.717.36]  33.9670
lus21s  |aDMINR_AGING SERVICES A E 54,148 2457.78] 307222
fus114  [oEP ADMINR, AGING SVCS-LY A E 56,570 2.167.43|  27.0929
fus11s  [oEP ADMINR, AGING SVCS-CC A E 56,570 2,167.43|  27.0929
lus11a  lcHiEr. ELOER RIGHTS A E 54,403 208441  26.0659
lustos  TsuPT YouTH TRAINING CENTER A E 68,056 2.607.51]  32.5939)
lus10s  }SUPT CALIENTE YOUTH CENTER A E 65,799 2521.03]  31.5129)
[Useos  [EXEC DIR. NV INDIAN COMM A E 51,965 1.991.00]  24.8875|
17. . DEPT OF INFORMATION TECHNOLOGY
fuasto |DIREGTOR, INFORMATION SERVICES A E 94,448 3618.70]  45.2337
fussia  |CHIEF, SYSTEMS & PROGRAMMING A E 78,548 3000.50  37.6188
fuszo0  TcHiEF, FaCILITY MANAGEMENT A E 78,548 3.000.50]  37.6188
fussso  [soFrware sysTEMS ExEcuTIVE A E 78,548 3009.50]  57.6188)
18. QFEICE OF THE MILITARY
[uaz07  [apauTanT GENERAL A E 80,268 3075.40] 384425
19. DEPARTMENT OF MOTOR VEHICLES

44602 |DIRECTOR, MOTOR VEHICLES A E 94,448 3618.70] 452337
4110 |DEP DIRECTOR, MOTOR VEHICLES A E 89,726 3437.78]  42.9722
20, IDEPARTMENT OF PUBLIC. SAFETY

lus130  [oirecToR. PUBLIC sAFETY A £ 94,448 3618.70] 452337
lus10s  [oEP DIRECTOR-PUBLIC SAFETY A £ 89.726 3437.78] 429722
[ussos-  [cHier PAROLE & PROBATION OFCR A E 85,824 3,288.27]  41.1034

*QUALIFIES FOR POLICE/FIRE RETIREMENT

AN *E" IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING
ANY OVERTIME COMPENSATION. AN "N" DESIGNATES CLASSES ELIGIBLE FOR OVERTIME.

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYER PAID

RETIREMENT IS 18.75

THIS SCHEDULE WAS DEVELQOPED FROM THE REGULAR EMPLOYEE/EMPLOYER PAID COMPENSATION SCHEDULE 8Y

MULTIPLYING THE ANNUAL SALARY BY THE FACTOR OF .9143 FOR REGULAR EMPLOYEES
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PAGE 9 UNCLASSIFIED EMPLOYEES ' EFFECTIVE JULY 1, 2001
ON EMPLOYER

R pEL BT

OVERTIME APPROX APPROX APPROX
TITLE EXEMPT (E) ANNUAL BMWEEKLY | HOURLY
CODE TITLE DESCRIPTION EEO-4 | NON-EXEMPT(N) | SALARY SALARY RATE
20. DEPARTMENT OF PUBLIC SAFETY (CONT)
U3910  [CHAIRMAN, BOARD OF PAROLE COMM A E 79,107 3,030.92 37.8865
U3911  |PAROLE BOARD MEMBER (EA) A E 62,821 2,406.64 30.0867
Iuasoe SECRETARY TO PARQLE BOARD F N 45,548 1.745.14 21.8142
|u3703 CHIEF. EMERGENCY MANAGEMENT A E 63,994 2,451.88 30.6485
luszoz  [sTATE FIRE MARSHAL A E 71,980 2,757.86 34.4732
21. DEPARTMENT OF CULTURAL AFFAIRS
Ju3sdo  |DIRECTOR, CULTURAL AFFAIRS A E 79,339 3,639.81 37.9976
|uszzo  |aDmINR, MUSEUMS & HISTORY A E 67,430 2,583.53 32,2941
| 2 DEPARTMENT OF PERSONNEL
Ju4s04  [DIRECTOR, PERSONNEL A E 79,339| 3,039.81 37.9976
fussor  |EQUAL EMPLOYMNT OPPORTUNTY OFCR A E 54,554 2,090.18]  26.1274
23, DEPARTMENT OF PRISONS
Ju4704* |DIRECTOR, PRISONS A E 04,443 3,618.70 45,2337
IU4717 MEDICAL DIRECTOR A E 146,582 5,616.17 70.2021
lusr20  {MENTAL HEALTH COORDINATOR A E "145,221 5,564.02 69,5503/
24, OFFICE OF THE STATE PUBLIC DEFENDER
Ju4s02z  |STATE PUBLIC DEFENDER A E 85,994 329479  41.1849
|u4004 SPVG PUB DEFENDR-QFFICE A E 78,324 3,000.92 37.5115
IU4005 SPVG PUB DEFENDR-TRIAL (EA) A E 74,781 2,865.18 35.8147
|u4006 SPVG PUB DEFENDR-APPEALS (EA) A E 74,781 2,865.18]  35.8147
|u3907 DEP PUBLIC DEFENDER (EA) B E 63,858 2,447.05 30.5881
[u3922 DEP PUBLIC DEFENDER-APPEL (EA) B E 63,868 2,447.05 30.5881
|ussor  INVESTIGATOR (EA) D N 45,102 1,728.08 21.6006]
25. PUBLIC UTILITIES COMMISSION OF NEVADA
114702  |CHAIRMAN, PUBLIC UTILITIES COM A E 87,507 3.352.76 41,9005
|U4501 PUBLIC UTILITIES COMMISNR (EA) A E 82,051 3,143.72 39.2965
|u474o SR FINANCIAL ANALYST B E 62,561 2,396.98 29.9622
|U4406 FINANCIAL ANALYST (EA) B E 62,561 2,396.98 20.9622
|u3903 STAFF COUNSEL B E 82,062 3.144.14 30.3017
U3811  |ASST STAFF COUNSEL (EA) B E 78,324 3,000.92 37.5115
U4745  |SR POLICY ADVISOR-TELECOMM B E 65,745 2,518.97 31.4871
U304  |SPVR, CONSUMER COMPLAINT A E 54,472 2,087.05 26.0881
fu4912  |LEGAL COUNSEL B E 82,062 3,144.14 39.3017
|u3905 MANAGER, SAFETY-Q&A A E 72,924 2,794.02 34.9253}
Iusgog SUPVG ADMINISTRATIVE ATTORNEY B E 53,513 2,050.30 25.6288}
*QUALIFIES FOR POLICE/FIRE RETIREMENT
AN "E" IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING %&,
ANY OVERTIME COMPENSATION. AN "N" DESIGNATES CLASSES ELIGIBLE FOR OVERTIME. %\S,

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYER PAID 3 R“§=z’ ¢
RETIREMENT IS 18.75 4

THIS SCHEDULE WAS DEVELOPED FROM THE REGULAR EMPLOYEE/EMPLOYER PAID COMPENSATION SCHEDULE BY
MULTIPLYING THE ANNUAL SALARY BY THE FACTOR OF .9143 FOR REGULAR EMPLOYEES



PAGE 10 UNCLASSIFIED EMPLOYEES EFFECTIVE JULY 1, 2001
ON EMPLOYER
£AID RETIREMENT
\ COMPENSATION SCHEDULE
OVERTIME APPROX APPROX APPROX -
TITLE EXEMPT (E) ANNUAL BIWEEKLY | HOURLY
CODE TITLE DESCRIPTION EEO-4 | NON-EXEMPT (N) | SALARY SALARY RATE

25. (CONT.)

Juse21  |MANAGER, SYSTEMS OPERATION A E 62,561 2,396.98 29.9622
Esgoz PUBLIC EDU/STAT ANALYSIS OFCR B E 51,220 1,962.46 24.5307
IU3810 ADMINISTRATIVE ATTORNEY (EA) 8 E 47.611 1,824.18 22.8022
|U4919 MGR, RESOURCE/MARKET ANALYSIS A E 75,385 2,888.31 36.1039
|U4409 ENGINEER, WATER B E 52,561 2,395.98 29.9622
@10 |ENGINEER, ELECTRIC B E 85,745 2,518.97 31.4871
U4401  |SR GAS PIPELINE ENGINEER B £ 66,001 2,528.78 31.6097
U4411  |ENGINEER, GAS PIPELINE (EA) 8 E 62,561 2.396.98 29.9622
U4417  |SR ENGINEERING ANALYST (EA) B E 56,061 2,147.93 26.8491
ju4sos  |MANAGER, POLICY ANALYSIS A E 72,924 2.794.02 34.9253
|U4804 DIRECTOR, REGULATORY OPERATNS A E 80,620 3,088.89 38.6111
|u4310 MGR, CONSUMER COMPLAINT A E 67,372 2.581.30 32.2663
|u4226 SR ANALYST (EA) B E 56,061 2,147.93 26.8491
|u3713 RURAL CONSUMER REP A E 50,581 1,937.97 24.2246}
|U3925 MGR, TARIFFS & COMPLIANCE A E 67,783 2,597.05 32.4631
54520 COMMISSION SECRETARY A E 71,156 2,726.28 34.0785
|u4750 ASST COMMISSION SECRETARY F N 62,561 2,396.98 29.9622|
|u47so SR REGULATORY ECONOMIST B E 57,145 2,572.61 32,1576
|u4515 REGULATORY ECONOMIST (EA) B E 67,145 2,572.61 32.1576
|U3927 COMMISSION POLICY ADVISRY (EA) A E 69.031 2,644.86 33.0608 -
|u3929 SR UTILITY ANALYST (EA) B E 56,061 2,147.93 26.8491
[u4526 RESOURCE PLANNING ENGINEER B £ 62,561 2,396.98 20.9622
|u4534 ASST GENERAL COUNSEL (EA) B E 78.324 3,000.92 37.5115
Jussza  |LEGAL cCASE MANAGER E N 43,754 1.676.40 20,9550
28. DEPARTMENT OF TAXATION
Jus701  JEXEC DIRECTOR A E 04,448 3,618.70 452337
4300  |DEP EXECUTIVE DIRECTOR (EA) A E 67,749 2,505.74 32.4468]
27. COMMISSION ON TOURISM

4807 |EXEC DIRECTOR A E 83,423] 3,196.28 39.9535]
Jussso  |DEPUTY OPERATIONS/FINANCE A £ 53,404 2,432.72 30.4090{
[U4227 PUBLIC INFORMATION OFFICER A E 61,254 2,346.90 29.3362
|u4232 DEVELPMNT SPEC 2-TOURISM B E 58,436 2,277.24 28.4655
U4228  |DEVELPMNT SPEC-TOURISM (EA) B E 55,805 2,138.12 26.7265
U4234  |PROJECT ANALYST, TOURISM B N 42,810 1,640.23 20.5029
U4540  |DEVELPMNT SPEC-NEVADA MAGAZINE B E 49,435 1,894.06 23.6758|
U4403  |EDITOR PUBLISHER, NV MAGAZINE A E 67,528 2,587.28 32 3410}
3205  |ASSOC EDITOR B N 37.074 1,420.46 17.7557
|u37ua MANAGING EDITOR, PUBLICATIONS 8 E 51,908 1,988.82 24,8602
[u3304 MARKET/PROMO MGR, PUBLICATIONS B N 37,074 1,420.46 17.7557

AN "E" IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING
ANY OVERTIME COMPENSATION. AN "N" DESIGNATES CLASSES ELIGIBLE FOR OVERTIME.

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYER PAID
RETIREMENT IS 18.75

THIS SCHEDULE WAS DEVELOPED FROM THE REGULAR EMPLOYEE/EMPLOYER PAID COMPENSATION SCHEDULE BY
MULTIPLYING THE ANNUAL SALARY BY THE FACTOR OF .9143 FOR REGULAR EMPLOYEES
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PAGE 11 UNCLASSIFIED EMPLOYEES EFFECTIVE JULY 1, 2001
ON EMPLOYER
PAID RETIREMENT
« COMPENSATION SCHEDULE
OVERTIME APPROX APPROX | APPROX
E EXEMPT (E) ANNUAL | BIWEEKLY | HOURLY
CODE TITLE DESCRIPTION EEO4 | NON-EXEMPT(N) | SALARY SALARY RATE

27. COMMISSION QN TOURISM (CONT.)

U4810  IPRODUCTION MANAGER B E 41,842 1603.14|  20.0393]

U3210  JART DIRECTOR (EA) A £ 44212 1693.94] 211743
28. DEPARTMENT OF TRANSPORTATION

U5000 | DIRECTOR, NDOT A £ 94,448 3618.70] 452337

U4705  |DEP DIRECTOR A E 89,423 3426.17]  42.8271

U4707  |HEARINGS OFFICER B E 56,061 2147.93]  26.8491
2g. SUPREME COURT

U0975  |SUPVY STAFF ATTORNEY (EA) B E 95,054 3641.91]  45.5239
Juos7s  IDEP SPVY STAFF ATTORNEY A E 82,062 3,144.14|  39.3017

U0982  |COUNSEL TO THE CHIEF JUSTICE B . E 82,062 3144.14]  38.3017

U0981  |CHIEF CLERK 8 E 95,054 3641.91]  45.5239|

U3714  |CHIEF DEPUTY CLERK B N 55,591 2129.92|  26.6240]

U0978  |COURT ADMINISTRATOR B N 87,943 3,369.46|  42.1183]
29. SUPREME COURT

UDS79  |DEP COURT ADMINISTRATOR (EA) A N 72,392 2,77364] 346705
UDS74  |PRINCIPAL STAFF ATTORNEY (EA) B E 74,781 286518 358147
0977 |STAFF ATTORNEY (EA) 8 E 68,203 2513.14]  32.6643]
U080 |LAW LIBRARIAN B E 74,540 2,855.04]  35.6082
10987  |SR LAW CLERK (EA) E E 44,107 1680.92]  21.1240]
30. COLORADO RIVER COMMISSION

L4803 |DIRECTOR, COLORADO RIVER COMM A E 100,970 3.868.58|  48.3573]
U4001  |DEP DIRECTOR A E 96,002 3678.24]  45.9780]
U4010  |SPECIAL ASSISTANT B E 67,401 258242  32.2802
[u4012  |DIVISION HEAD, POWER A 3 91,487 3,505.25]  43.8156
lus013  Joivision HEAD, WATER A E 91,487 350525  43.8158
luso14  |ADMIN SERVICES OFFICER A £ 91,487 3,505.25|  43.8156
lusoz1  |oFFiceE manaGER F N 50,287 1,926.70]  24.0838
lus017  |SR ENERGY ACCOUNTANT B £ 68,573 2627.32]  32.8415
L4018  |NATURAL RESOURCE SPECIALIST B E 79,544 3,047.66|  38.0058
fuso1s  |NATURAL RESOURCE SPECIALIST 8 £ 79,544 3,047.66]  38.0958
luso20  {ENVIRONMENTAL PROGRAM MGR A E 82,287 3,152.76|  39.4085
|uso21  [NETWORK ADMINISTRATOR c N 50,430 2277.01]  28.4626
fusozz  jPOWER SUPPLY MANAGER A E 82,287 3152.76|  39.4095
14023 |ASST DIR ENGR & OPS A E 91,430} 3503.06]  43.7883
4024  |POWER FACILITIES MANAGER A E 82,287 3,152.76|  39.4095

4025 |POWER FACILITIES COMM TECH c N 64,001 245214}  30.6518]

04026 |SR PWR FACILITIES ELECTRICIAN G N 64,001 245214]  30.6518)

AN "E" IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING
ANY OVERTIME COMPENSATION. AN "N® DESIGNATES CLASSES ELIGIBLE FOR OVERTIME.

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYER PAID
RETIREMENT IS 18.75

THIS SCHEDULE WAS DEVELOPED FROM THE REGULAR EMPLOYEE/EMPLOYER PAID COMPENSATION SCHEDULE BY

MULTIPLYING THE ANNUAL SALARY BY THE FACTOR OF .8143 FOR REGULAR EMPLOYEES
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PAGE 12 UNCLASSIFIED EMPLOYEES EFFECTIVE JULY 1, 2001
ON EMPLOYER
PAID RETIREMENT
COMPENSATION SCHEDULE
OVERTIME APPROX APPROX | APPROX
EXEMPT (E) ANNUAL | BIWEEKLY | HOURLY
TITLE DESCRIPTION EEO4 | NON-EXEMPT (N) | SALARY SALARY RATE

30. COLORADG RIVER COMMISSION (CONT.)

U4027  |POWER FACILITIES ENGINEER B E 73.144 2,802.46) 350307
fuso2s  {POWER FACILITIES ELECTRICIAN G N 59.430 2277.01| 284628
fuso20  |HyDROPOWER PROGRAM MGR A E 86,858 3327.93] 415991
lusosc  |ASST HYDROPOWER PGM MGR A E 77,716 297762|  37.2203

31. {WICHE
Jusszo |oRECTOR A E 58,085 2,226.86|  27.8233

32. COMMISSION ON JUDICIAL DISCIPLINE
|uos1s  |GENERAL COUNSEL B E 107,701 412647  51.5809]

33. ETHICS COMMISSION

2901 __|EXEC DIRECTOR A E 71,613 274379 342974

U2902 _ [COUNSEL, ETHICS COMMISSION B E 68,203 2613.14]  32.6643|

34. PUBLIC EMPLOYEES BENEFITS PROGRAM

U2800  |EXEC OFFICER A E 91,487 3,505.25(  43.8156

U2B10  |EXEC ASSISTANT B E 52,859 2,025.25|  25.3156

U2802  |QUALITY CONTROL OFFICER B E 68,107 2600.46] 32,6183

L2803 [OPERATIONS OFFICER B E 76,239 2,921.03|  36.5120

U2804  |ACCOUNTING OFFICER B E 66,074 2,531.57]  31.6446

U2805  |INFO TECHNOLOGY SYSTEMS OFCR B E 69,123 2,648.391  33.1049

38. VETERANS' SERVICES

3402 IDIRECTOR, VETERANS' HOME A E 71,134 2,72544|  34.0680

U3400 [NV COMMISSNR, VET SERVICES A E 52,403 2,007.78]  25.0972

13200 [NV DEP COMMISSNR, VET SERVICES A E 42,928 1,644.75]  20.5594

36. PEACE OFFICERS STANDARDS & TRAINING
|ussos  [EXEC DIRECTOR A E 68,735 263353 329191

AN “E” IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING
ANY OVERTIME COMPENSATION. AN "N° DESIGNATES CLASSES ELIGIBLE FOR OVERTIME.

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYER PAID
RETIREMENT IS 18.75

THIS SCHEDULE WAS DEVELOPED FROM THE REGULAR EMPLOYEE/EMPLOYER PAID COMPENSATION SCHEDULE BY
MULTIPLYING THE ANNUAL SALARY BY THE FACTOR OF .9143 FOR REGULAR EMPLOYEES





